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Executive Summary

Section 9(1) of the FPCS Ordinance requires FPSC to present an Annual Performance
Report of FPSC to the President of Islamic Republic of Pakistan. Accordingly, the FPSC
annual report for calendar year 2023 is presented to the President.

During the year 2023, the Commission remained engaged in conduct of tests/exams
asper its mandate under FPSC Ordinance,1977. It was with dedicated efforts of the
Commission that scheduled activities were performed smoothly throughout the year. The
Commission announced final result of CSS Competitive Examination (CE) 2022 on 9t June,
2023. During the same year, CSS Competitive Examination-2023(written part) had also
been held in 19 cities across Pakistan. Out of 28,024 registered candidates, 13,008 candidates
appeared in the written exam. Result of the qualified candidates of written part of CSS
CE-2023 was announced on 18.09.2023 in which 401 candidates were declared successful.
MPT Test for CSS-2024 was held on 19.11.2023 and result was announced on 21.12.2023.

During the period under report, FPSC also announced a Special CSS Exam 2023 for
filling up vacancies of certain Provincial/Regional quotas which remained unfilled over
the years due to non-availability of qualified candidates. In this regard, Preliminary MCQ
Screening Test (MPT) was conducted on 21.05.2023 and result was announced on
27.06.2023. Out of 54,257 registered candidates, 38,445 appeared whereas, 33,157
candidates qualified the test. Written part of Special CSS 2023 was held from 12.10.2023 to
20.10.2023, in which 15245 candidates appeared.

During 2023, the FPSC conducted Final Passing Out Examinations (FPOE) of twelve
occupational groups/services for Probationary Officers of 49t CTP. Out of 311 registered
candidates, 276 qualified the examination whereas 35 candidates were declared
unsuccessful.

Under the General Recruitment (GR) Stream, 2359 vacancies were advertised, against
which 436,217 fresh applications were received online. The Commission recommended
1436 candidates for appointment against vacancies of different Ministries/Divisions under
GR during 2023.

In accordance with Rule 11(b) of the Civil Servants Act 1973 FPSC conducted written
tests for 10 cases of regularization of services of contract employees referred from
Ministries/ Divisions/ Departments.

An important function of the Federal Public Service Commission is to carry out an

in-depth analysis and provide advice to the Ministries/Divisions on recruitment rules of
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their posts through concurrence of same. In this regard, 79 cases for concurrence of
recruitment rules were dealt with during 2023.

Comparative analysis/studies based on the data related to CSS and General
Recruitment, generated by FPSC, continued during 2023. Data analysis remains a
continuous practice in the FPSC which facilitates the Commission to determine as to which
areas should be looked into deeper and which should take priority over others. This report
also provides a summary of research and comparative analysis on various aspects of
selection and recruitment against the Civil Posts under the Federal Government in BS-16

and above.

The Commission continued its untiring efforts to meet its obligations throughout
2023 despite certain constraints which included shortage of human resource viz-a-viz the
work load, delay in finalizing the cases due to litigation in the superior courts, requests of
Ministries/Divisions for alternate nominations and in certain cases due to withdrawal of
requisitions. Moreover, FPSC is also looking after recruitment of BS-16 and above relating
to the Government of Gilgit Baltistan which does not have its own Public Service

Commission.
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COMMISSION’S PROFILES

Major General (Retd) Syed Abid Hasan, Hilal-e-Imtiaz (Military)
Member

R /A

Major General (Retd) Syed Abid Hasan, Hilal-e-Imtiaz (Military), was commissioned
in Pakistan Army in 1981. A graduate of Command and Staff College Quetta and Royal
Military College of Science (RMCS) Shrivenham, UK, he did his post-graduation from
National Defense University Islamabad and National Defense University Beijing, China.
During his military career, he worked on important Command, Staff and instructional
appointments enriching his profile expertise and experience. Some of key positions that
he served on include faculty member at Command and Staff College Quetta, National
Defense University Islamabad, operations director at GHQ and Director General at Joint
Staff Head Quarter. After retirement, he was appointed as Member FPSC on 07.02.2020.
He completed his tenure on 06.03.2023.

Mr. Fazal Abbas Maken
Member

Mr. Fazal Abbas Makena retired BS-22 officer joined the District Management Group,
later re-named as Pakistan Administrative Service, in October 1983. During his career
spanning over 35 years, he held diverse portfolio of assignments, ranging from field
assignments as Deputy Commissioner in two Districts, holding the posts of provincial
secretary in Punjab and Khyber Pakhtunkhawa, steering the Machine Readable Project,
as its Project Director, serving as Minister (Trade) in Pakistan High Commission New
Delhi and finally serving as Federal Secretary in different Federal Ministries. He retired
in March 2019, as Secretary Cabinet Division and joined as Member, Federal Public
Service Commission, in November 2020. He completed his tenure as Member, FPSC on
11.11.2023.
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Muhammad Tahir
Member

N
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Mr. Muhammad Tahir is a retired officer (BS-22) of Police Service of Pakistan. After
joining Police Service in 1988, he served as supervisory officer in different parts of the
country. He commanded Police of three large Districts as District Head of Police and
three Regions as Regional Police Officer and also remained posted at various key staff
assignments. He also worked for the UN on Peacekeeping Missions. He also remained
posted as Provincial Police Officer Khyber Pakhtunkhawa and subsequently as
Provincial Police Officer, Punjab. His last posting was Commandant, National Police
Academy Islamabad After his retirement, he was appointed as Member, Federal Public
Service Commission on 30t November, 2020 and completed his tenure on 29.11.2023.

Captain (R) Shahid Ashraf Tarar
Member

Mr. Shahid Ashraf Tarar is a retired officer of BS-22 belonging to Pakistan Administrative
Service. Spread over 38 years his experience in Public Service includes field, staff,
Management and Leadership positions both at Federal and Provincial level. He also had the
privilege of representing Pakistan abroad. Prior to joining FPSC, he was serving as Executive
Director World Bank Group where he led HR Committee as Chairman for two years. During
service, he worked as Federal Secretary Communication, Chairman NHA, Secretary Excise
and Taxation, Director General NAVTEC, Deputy Commissioner, Director to the President
and Head of Economic Sector Los Angeles, USA. He joined as Member FPSC on 18t January
2021. Later, while Mr. Shahid Ashraf Tarar was elevated as Chairman, FPSC, he took oath as
Chairman on 20t July, 2023. He resigned as Chairman FPSC on 17.08.2023 to join his new
assignment as a Federal Minister in the Caretaker Cabinet.
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Mr. Akbar Hussain Durrani (TT)
Member

Mr. Akbar Hussain Durrani (TI) a retired officer of BS-22 belonging to Pakistan
Administrative Service (PAS). Before joining Civil Service, Mr. Durrani was a commissioned
officer in the Pakistan Army and belonged to prestigious Special Service Group (SSG-two
Commando). He retired on 26%October, 2021 as Federal Secretary, Ministry of Narcotics
Control, the highest ranking position in the Govt. of Pakistan after rendering 33 years of
meritorious services. Mr. Durrani has the honour of having served at top bureaucratic
positions such as Chief Secretary Punjab, Federal Secretary Information and Broadcasting,
Federal Secretary Inter-Provincial Coordination, Federal Secretary Education and
Professional Training and Additional Secretary, Cabinet Division. He was appointed as
Member Federal Public Service Commission (FPSC) on 30t March, 2022.

Dr. Tanveer Ahmed Qureshi
Member

Dr. Tanveer Ahmed Qureshi, is a retired (BS-22) officer from Pakistan Administrative Service
(PAS). During his distinguished career in Civil Service, he held different important
assignments at the local, provincial, federal and international levels. He served WTO to
Geneva for more than 7 years as a Diplomat and Trade Negotiator. He has also served as
Federal Secretary/ Additional Secretary (in-charge): Health, Communications and Petroleum
Divisions. After retirement from Government Service he was appointed as Member FPSC in
April, 2022.
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Dr. Akhtar Nazir Warraich
Member

Dr. Akhtar Nazir Waraich is a retired BS-22 officer of the Pakistan Administrative Service.
He joined the service on 1st December, 1990 and started his career with Govt. of Balochistan
as Assistant Commissioner in the Sub Divisions of Loralai, Kohlu, Ziarat (1992-95). He
remained posted as Secretary Senate of Pakistan (2019-20), Secretary Election Commission of
Pakistan, Islamabad (2020-21), and Secretary Ministry of Science and Technology (S&T),
Islamabad (2021-22). He was appointed as additional Member, Federal Public Service
Commission w.e.f. 1stApril, 2022 and he resigned as Member on 27.03.2023.

Khawaja Daud Ahmad
Member

Khawaja Daud Ahmadis a retired officer of BS-22, belonging to Pakistan Administrative
Service (PAS). He had a vast experience of working in secretariat (including Chief Minister
Secretariat) and autonomous bodies of Khyber Pakhtunkhawa and Punjab. He had also
served as Directing Staff in National School of Public Policy Lahore. He remained as Registrar
Supreme Court of Pakistan and also served as Chief Secretary of Azad Government of the
State of Jammu and Kashmir. He was appointed as additional Member Federal Public Service
Commission (FPSC) w.e.f. 1stApril, 2022and he resigned as Member on 19.03.2023.
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Ms. Yasmin Masood
Member

Ms. Yasmin Masood is a retired officer of BS-22 from Pakistan Administrative Service. She
served in key economic Ministries including Ministry of Commerce, Economic Affairs
Division, Industries, Food and Agriculture and Finance Division. As additional Secretary,
External Finance, she participated in the negotiation with International Monetary Fund (IMF)
on 8th Review under IMF Extended Fund Facility. On promotion to BS-22, she served as
Secretary Benazir Income Support Programme, Secretary Ministry of Science and Technology
and Secretary National Security Division. After retirement from service, she was appointed
as Member FPSC on 4t April, 2022.

Mzr. Zaheer Pervaiz Khan
Member

L -

Mr. Zaheer Pervaiz Khan is a retired officer of BS-21 from the Foreign Service of Pakistan. He

joined the Civil Service in November 1989 and during his 31years of diplomatic career, has
held several important assignments at the Ministry of Foreign Affairs, Islamabad, and
Pakistan Missions abroad.

He retired as Additional Foreign Secretary and joined Federal Public Service Commission as
Member w.e.f. 30th June 2022.
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Justice (R) Mushtaq Ahmad
Member

Justice (R) Mushtaq Ahmad is a retired Judge of Lahore High Court. He has an extensive
experience of Judiciary. He was posted as Special Judge, Anti-Corruption, Bahawalpur,
District and Sessions Judge Rajanpur; Special Judge, Anti-Terrorism Court Gujranwala,
District and Sessions Judge, Toba Tek Singh and Nankana Sahib and then elevated as a Judge
of Lahore High Court on 7.11.2014. Mr. Justice (R) Mushtaq Ahmad joined as Member Federal
Public Service Commission on 7.11.2022.

Mr. Khizar Hayat Khan
Member

Mr. Khizar Hayat Khan is a retired officer of BS-22 belonging to Pakistan Administrative
Service (PAS). He joined the service in 1983 and retired in 2019. He was promoted as Federal
Secretary (BS-22) in 2015 and served inter alia, as Secretary Ministry of Overseas Pakistanis
and Human Resources Development and Ministry of Climate Change Government of
Pakistan.

He served as Senior Advisor Wafaqi Mohtasib Secretariat from November 2020 to March
2022. He joined the FPSC as Member on 26.12.2022.

xii Annual Report 2023



FEDERAL PUBLIC SERVICE COMMISSION

Mr. Shoaib Dastgir
Member

(

O
Mr. Shoaib Dastgir is a retired BS-22 officer of the Police Service of Pakistan (PSP), joined
the service on July, 1987. He has the honor of having served at top bureaucratic positions
such as Federal Secretary Ministry of Narcotics Control, IG, Punjab and Managing Director,
National Police Foundation. He served as Inspector General of Police, Punjab (November,
2019-Sptember, 2020), and Federal Secretary, Ministry of Narcotics (14t September, 2020-

27%h-February, 2021). He joined as Member, Federal Public Service Commission on 26t
December, 2022.

Major. General (R) Naveed Ahmed HI (M)
Member

Major General (R) Naveed Ahmed, HI (M) was commissioned in Field Regiment Artillery in
March 1982. He has an experience of Instruction, Command and Staff during 38 years of
military service. Being a graduate of Command and Staff College, Quetta and National
Defense University, Islamabad, he holds BSc (Hons) war studies and MSc (war studies)
degrees. After retirement from Armed Forces, he was appointed as Member, Federal Public
Service Commission on 12th April 2023.
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CHAPTERI:
I. INTRODUCTION:

1.1  Federal Public Service Commission is a constitutional body established under Article 242
of the Constitution of Pakistan 1973. In order to fulfill the purpose of the Commission, FPSC
(Functions) Rules 1978 and FPSC (Composition and Condition of service) Regulations, 1978 are
in place.

II. COMPOSITION AND FUNCTIONS OF THE COMMISSION

1.2 The Commission consists of the Chairman and 11 Members in terms of Section 3 of the
FPSC Ordinance 1977 read with Regulation 3 of the FPSC (Composition and Condition of Service)
Regulations, 1978. The Members of the Commission are appointed by the President of Pakistan
for a term of 3 years or till attaining the age of 65 years whichever is earlier.

1.3 The Commission runs its business under FPSC Ordinance 1977. Functions of the
Commission are enumerated under section 7 of the Ordinance which are primarily to conduct
tests and examinations for recruitment of persons in the civil services of the Federation and civil
posts in connection with the affairs of the Federation in basic pay scales 16 and above or
equivalent. The functions also include advice on matters relating to qualifications, methods of
recruitment and principles to be followed for initial appointment.

III. THE SECRETARIAT

1.4 Chairman is head of the department. The Secretariat is head by a secretary and it is divided
amongst Various Wings which are headed by a Director General. Currently, there are Six (6)
Wings responsible for carrying out functions in respective namely, Information Technology
Wing, Administration Wing, Curriculum Development and Research Wing, Recruitment Wing,
CE (CSS) Wing and the Secrecy Wing. Existing Organizational set up of the FPSC is at
Appendix-1. The Secretariat staff position as on 31.12.2023 is available at Appendix-2.

IV. THE BUDGET OF FPSC

1.5 The Commission’s activities are funded through budgetary resources provided by the
Federal Government. The budget of FPSC corresponds to the financial year. Therefore, the total
budget for the financial year 2022-23 was Rs. 1,085.295 Million.

V. TRANING AND DEVELOPMENT OF FPSC OFFICERS:

Table 1: Training of FPSC Officers
S. No. Name of Officers Course Name Institute

1 | Mr. Syed Ayub Shah, Director (BS-19) NIM, Peshawar

Ms. Shumaila Zubair, Psychologist (BS-18) Mid-Career Management Course | NIM, Islamabad

- Mr. Mahmood Anwar, DD(BS-18) Mid-Career Management Course | NIM, Islamabad
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CHAPTER II:

21  Statutory Functions I: To carry out recruitment for all Pakistan Services and in basic
scales 16 and above for cadre/Ex-cadre positions, of the Federal Government.
A summary of key activities during calendar year 2023 is given below:-

a. CSS Competitive Examination-2022: FPSC announced final result of CSS Competitive
Examination-2022 with allocation of occupational groups/services against CE 2022, on
09t June, 2023. The details are as under:-

Table 2: CSS CE 2022(Written Part)
S.No. Category CE 2022 %

1 | Total Number of Applicants 32059 | - |

Qualified in written

Vacancies Available (including carried forward) | 463 | - |

7 | Vacancies Carried Forward to CS5-2023 224 48
b. CSS Competitive Examination-2023:42,587 candidates had qualified the MPT for CSS-
2023 held on 2.10.2022. Out of which only 28024 candidates applied for written part of
CSS-2023 (Regular), held from 01st to 9th February, 2023 at 19 cities across the country.
Result of written part was declared on 18.09.2023. Detail is as follows:-

Table 3: Written Part Result of CSS CE 2023 (Regular)
S.No. Category written Part ‘

Candidates Applied 28024

|
|

5 | Percentage 3.06

c. Special CSS Competitive Examination: The Commission also conducted a Special CSS
Competitive Examination during 2023 against unfilled vacancies and consequently
accumulated due to non-availability of qualified candidates in respective quotas over
the past some years. In this regard, CSS CE Rules-2019 applied mutatis mutandis to
Special CSS-2023. However, certain relaxations were provided through insertion of
Rule-22 in the above said rules with sunset clause. Accordingly, MPT for Special CSS-
2023 was held on 21.5.2023 at 20 cities across the country. Subsequently, written part of
the Special CSS-2023 was held from 12.10.2023 to 20.10.2023 for which 21,919 candidates
applied. However, a total of 15,245 candidates appeared in the Special CSS-2023. The
result of the examination remained under process to be concluded in the successive year,
2024.Details are as follows:-
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Table 4: Special CSS CE-2023(Written Part)
Centre Registered Appeared

Abbottabad 560 383

D.G.Khan 21 12

Faisalabad 91 59

Gujranwala 60 42

Islamabad 2141 1605

Lahore 1803 1470

Multan 97 72

Quetta 3183 2300

Sargodha 46 35

Total 21919 15245

d. The process for CS5-2024 was also initiated and MPT for CSS-2024 was conducted on
19.11.2023 in two batches. Its result was announced vide FPSC Press Note dated
21.12.2023 as per following details:

Table 5: CSS CE 2024(MPT)

Pass Percentage 90.36%

e. Competitive Examinations for Gilgit Baltistan: During 2023 the Commission finalized
following Competitive Examinations in respect of posts, belonging to Gilgit Baltistan
government as per requisitions received from GB through the Ministry of Kashmir
Affairs and Gilgit Baltistan. Details are as under:-
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Table 6: Competitive Examinations for Gilgit Baltistan during 2023

Vacancies Registered Appeared Fail Pass Recommended
Assistant Commissioner (BS-17) Recommendation
" " letters to M/O KA and
Section Officer (BS-17) 47 10599 4912 | 4870 | 42 | GB for 42 allocated
Tehsildar (BS-16)

candidates issued on
22.12.2023

Assistant Deputy District Public
Prosecutor (BS-16)

f. General Recruitment Posts Advertised during the year 2023: A summary of general

recruitment cases relating to Federal Government departments against posts falling in
BS 16 and above is given at table 7 below whereas detailed breakup is given at
Appendix 3(a).

Table 7: Advertised Posts during 2023
S. No Activity BS-16 BS-17 BS-18 BS-19 BS-20 Total

Number of cases/requisitions received 51 0l o7
from Ministries/Division/Department

3 | Applications received 142201 (280424 10546 | 2867 |1179 | 436217

g. General Recruitment Tests: In year 2023, the Commission conducted four phases of
Professional Screening (MCQ)/Written (Descriptive)/Shorthand / Typing Tests, against
consolidated Advertisements of 2022 and 2023. Details are as follows:

Table 8: Professional Screening Tests during 2023

S No Activity Screening Written Shorthand/  Total
(MCQ) Tests  (Descriptive) Typing
Tests Tests

NumberofCases | 110 | 80 | 07 | 197 |

Registered candidates | 302385 13631 11292 327308
|

h. General Recruitment cases Finalized: In response to the consolidated advertisements
published by the Commission during 2023, 436,217 applications were received against
2359 advertised vacancies. Screening tests were conducted for short listing of the
candidates in line with standard policy of the Commission. Simultaneously, a schedule
of different committees of the Commission was prepared for 5080 candidates to be
interviewed during 2023 including the candidates of previous years. 4868 candidates
were interviewed in cases which were finalized during 2023 whereas 1436 nomination

were issued against different vacancies.
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Table 9: General Recruitment Cases finalized during 2023

S.No. Category General
- Recruitment 2023

Vacancies (fresh and carried over) processed during 2023
449

m
“

i. Conduct of Viva Voce/Interviews/Personal Hearing: The Commission constituted Viva

Voce Board and Interview Committees to perform Viva Voce for CSS qualified
candidates, Inductees of Armed Forces Officers (AFO) on civil posts, Interviews and
Personal Hearings for General Recruitment at Islamabad, Lahore, Peshawar, Karachi,
Quetta and Multan centers. Details as below:

Table 10: Engagement of the Commission during 2023

S.No. Activity Number of
candidates

Viva Voce for CSS Competitive Examination-2022 393

Viva Voce for Induction of (PMS)/ (PCS) Officers into (PAS)

Candidates Interviewed in the cases finalized for General 4868
Recruitment-2023

Total 5972

2.2 Statutory Function II: Tendering advice to the President of Pakistan: In line with Section
7(1) (b) of the FPSC Ordinance 1977, the Commission processed 79 cases relating to advice on
Principles/Recruitment Rules against fresh/amended recruitment rules in respect of various
posts from Ministries/Divisions/Departments. 37caseswereapproved whereas 03 cases were
disposed of at Secretariat level with certain clarifications. Remaining cases were under process
for removal of various deficiencies, up to 31st Dec, 2023. Details are at Appendix-10(a)&(b)

respectively.
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Regularization of contract employees: In terms of Section 11-B of the Civil Servants Act,
1973 read with Rule 5 of the Federal Public Service Commission (Functions) Rules, 1978,
an appointing authority may send Cases to the Commission where it is felt by the
authority that prescribed procedure of appointment was not observed. In such cases, the
Commission gives an advice to the authority whether the incumbent is fit to hold the post
or any other civil post in the same or lower basic pay scale. In this regard, the Commission
processed 10 cases of regularization of 860 contract employees in the light of Judgment of
the Islamabad High Court in CRP 292 to 302 dated 17.12.2021. Details are given at
Table-59 in chapter-X of the report.

Extension in the period of contract appointments: In terms ofsection-7 of FPSC
Ordinance, extension in contract appointment beyond 2 years requires concurrence of the
Commission. During the year 2023, Commission granted extension in contract
appointment to the employees in 06 cases and issued advice to various Ministries/
Divisions/ Departments to forward requisitions of the vacancies to the Commission for

regular recruitment. Details are given at Table-60 in chapter-X of the report.

Equivalence/Relevance of qualifications/degrees: FPSC also tenders advice to the
Ministries/ Divisions/Departments on matters relating to equivalence of qualifications
for recruitment to services and posts referred to the Commission. In this regard, C&R
Wing tendered advice to the Recruitment Wing in 227 cases on recognition and

equivalence of qualifications/Degrees in consultation with HEC/PEC/PMDC etc.

Test schemes and syllabi design: The Commission prepared test schemes and syllabi in
247 cases of general recruitment involving 2359 posts of BS-16 and above as referred to

the Commission.

2.3 Statutory Function III: FPSC also conducts, other than CSS and general recruitment, certain
competitive and departmental examinations. Details in this regard for year 2023 are as
under:-

a. Promotional Examinations:

Table 11: Competitive Examinations other than CSS processed during 2023

S.No Category Vacancies Registered Appeared Fail Pass

1 | Examination for appointment as

3 | Induction of Officers PMS/PCS

into PAS (BS-19) o >0 s | Bk
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b. Final Passing Out Examination (FPOE) of various Occupational Groups and Services:

Table 12: Final Passing Out Examinations 49t"CTP held during 2023

S. No ‘ Occupational Groups and Services Registered Pass Fail/Absent/Deferred

| Commoreand radeGroop 01— |01 |
\

5 | Office Management Group 70 69 01

[ 6 [PostalGrowp O oV O | ¥ [ 0 ©
7 | Railways (C and T) Group 02 02 00

|81 | [mmiand ReveptifServiee™ §@ [
9 Pakistan Audit and Accounts 33 27 06

Service

|10 [Pekistan AdministfafiveService | 50 | 4 [\ 006

11 | Pakistan Customs Service 15 15 00

c. Psychological Assessment: During 2023, Psychological Assessments were carried out for the
CSS written qualified candidates, induction of Armed Forces Officers in civil posts for CE-
2022, CE-2023 and specific cases of General Recruitment at Islamabad, Lahore, Peshawar,

Karachi, Quetta and Multan centers. Details are as follows:

Table 13: Psychological Assessment during 2023
S.No. Activity Number ofcandidates

Assessments for CSS Competitive Examination-2022 393

Assessments for CSS Competitive Examination-2023 292

Total 732
24 Statutory Function I'V: Representations and review petitions.
Section 7 (3) (a) of the FPSC Ordinance, 1977 provides opportunity of Representation, Personal
Hearing and Review Petition to a candidate aggrieved by any decision of the Commission. During
2023, candidature of 2892 applicants was rejected as their candidature was not compliant to the
advertised conditions relating to CSS Competitive Examination Rules. The Commission provided
opportunity of representations/personal hearings to them. The candidature of 157 appellants was
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allowed while remaining representations were decided by the Commission in accordance with
rules. Similarly, for Ex-cadre positions, candidature of 3160 applicants was rejected as not
complaint to the advertised conditions. Out of them, 508 candidates preferred representations
against their rejection. The Commission afforded personal hearing to 448 candidates and decided
their representations on a case to case basis. Under Section 7 (3) (b), of the FPSC Ordinance, 1977,
82 review petitions against dismissal of representations filed by aggrieved candidates were also
decided. The candidature of 102 appellants was restored while remaining representations were
decided by the Commission in accordance with relevant rules.

25 Meetings of the Commission: The Commission meets periodically for taking important
policy decisions. In this regard, meetings of full Commission are a regular feature. Accordingly,

the Commission held four meetings during 2023 as under:
S.No. Activity . Date = Agendaltems = |

- 165t Commission Meeting 21 February, 2023

167th Commission Meeting 15 August, 2023

2.6 The Commission discussed various matters relating to FPOE, SOPE Rules, CSS Rules,
policies for General Recruitment Cases, Online Interview, Effectiveness of MPT and IT Based
solutions for FPSC etc. Important decisions were made and implementation status of
Commission’s decisions were also monitored.

2.7 Presentation of Report 2022 to the President of Islamic Republic of Pakistan: The
Commission in discharge of its statutory functions as entrusted by FPSC Ordinance 1977, presents
annually a report on the performance of the Commission. Mr. Akbar Hussain Durrani, Senior
Member FPSC called on the President of Pakistan Dr Arif Alvi at Aiwan-e-Sadar, Islamabad on
19thDecember, 2023 and presented FPSC annual report 2022 as required under Section 9 of the
FPSC Ordinance 1977. The activities performed by the Commission during 1sfanuary to
31stDecember 2022were highlighted in the Annual Report. The President acknowledged efforts of
FPSC in selection of suitable candidates.
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PICTURES GALLERY

= S -

Mr. Fazal Abbas Maken, Senior Member, FPSC chaired 165™"Meeting of the Commission held on 21.02.2023 at
FPSC Headauarters, Islamabad.

Chairman FPSC, Shahid Ashraf Tarar administered the oath to Mr. Khizer Hayat Khan and Mr. Shoaib
Dastgir newly appointed Member FPSC on 20.07.2023 at FPSC Headquarter, Islamabad.

———— %S %

Chairman FPSC, Shahid Ashraf Tarar administered the oath to Major General (R) Naveed Ahmed newly
appointed Member FPSC on 24.07.2023 at FPSC Headquarter, Islamabad.

9 Annual Report 2023




Senior Member FPSC, Mr. Akbar Hussain Durrani presenting Annual Report-2022 of FPSC to President
of Pakistan Dr. ArifAlvi, at Aiwan-e-Sadr, on 19-12-2023.

My 2O, 02

View of Interview Committee conducting interviews in General Recruitment held at FPSC Headquarter,
Islamabad.
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CHAPTER III:
CSS COMPETITIVE EXAMINATIONS

31

This chapter provides profile of activities regarding CSS Competitive Examinations/ tests

held during calendar year 2023.

3.2

The Commission conducts CSS exam annually for recruitment to posts in BS-17 under

Federal Government for following Occupational Groups and Services:

3.3

O X NNk PN

Commerce and Trade Group (CTG)

Foreign Service of Pakistan (FSP)

Information Group (IG)

Inland Revenue Service (IRS)

Military Lands and Cantonments Group (MLCG)
Office Management Group (OMG)

Pakistan Administrative Service (PAS)

Pakistan Audit and Accounts Service (PAAS)
Pakistan Customs Service (PCS)

10. Police Service of Pakistan (PSP)
11. Postal Group (POSTG)

12. Railways (Commercial and Transportation Group (RC&TGQG)
The following activities were carried out during 2023in respect of CSS Competitive

Examinations.

a. Medical Examination (CSS-2022): The Central Medical Board (CMB) conducts

Medical Examination of the candidates, who qualify the written part of CSS
Competitive Examination. Accordingly, the Medical examination for CE 2022written
qualified candidates was completed at Islamabad, Lahore, Karachi and Peshawar
w.e.f 31.01.2023 to 16.02.2023.

. Psychological Assessment (CSS-2022): Psychological Assessment of 393 written

qualified candidates of CSS Competitive Examination-2022 was completed from
04.01.2023t0 14.05.2023at Multan, Karachi, Quetta, Peshawar, Islamabad and Lahore
centres. The psychological assessment reports were also prepared by the FPSC
Psychological Assessment Team assessing the candidate’s traits.

. Viva Voce (CSS-2022): The Viva Voce Board of the Commission conducted the Viva

Voce of the written qualified candidates of CSS CE 2022. On an average, each
candidate was interviewed for 35 to 40 minutes assessing personality traits,
leadership qualities, level/depth of knowledge and potential. Viva Voce of 393
candidates was held at Karachi, Multan, Peshawar, Quetta, Lahore and Islamabad as
per details given below at Table -14.
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Table 14: Schedule of Viva Voce Board for CE-2022

S No. Center Viva Voce No. of No. of
From working Days Candidates

1 [Karachi | 01032023 | 08. 052003 o7 | 52
20.03.2023 | 22.03.2023

|
03042023 | 04042023 | 02 | 09 |
Lahore (Phase-II) 02.05.2023 05.05.2023

9 | Lahore (Phase-III) 15.05.2023 27052023 | 11 | 8 |

Total 52 | 393
34  Final Result of CSS Competitive Examination 2022 for recruitment to posts in BS-17 under

Federal Government: The Commission announced final result of the Competitive Examination-
2022 on 09.06.2023. Out of 393 finally qualified candidates, only 239 candidates could be
recommended for appointment to the posts in BS-17 under Federal Government in 12 occupational
groups/services as per their merit position. A summary of CSS CE-2022 is given below at Table 15:

Table 15: Summary of CSS Competitive Examination-2022

Candidates Number ‘ Percentage %

- Candidates Applied for the examination 32059 —
Candidates qualifying the written examination
Qualified Candidates failed/absent in the Viva Voce —

* Female candidates finally qualified
“ Candidates recommended for appointment
+Female condidates

13 Posts remained unfilled 224 48

3.5  Vacancies for CSS Competitive Examination 2022: In pursuance of Rule 19 of the Rules of
CSS Competitive Examination-2022, Establishment Division communicated 463(226 fresh,
231carried over and 06 of non-joiners) vacancies to be filled through CSS Competitive Examination
2022.As per quota policy of the Federal Government, these vacancies were distributed amongst
various Provincial/Regional quotas and sub quotas. Accordingly, the occupational
Groups/Services-wise distribution of vacancies against each category of quota is given in Table-16

below:
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11.40%

Sindh (R)

Table 16: Distribution of Vacancies for CE-2022

‘ Fresh Vacancies

All Pakistan | PAAS-2, CTG-1, PCS-1, PAS-3,

FSP-1, IRS-3, MLCG-1, OMG-1,
PSP-2, POSTG-1, RCTG-1

Carried over Vacancies

OMG-3, POSTG-1

Open Merit | PAAS-2, CTG-1, PCS-1, PAS-3, FSP-1,| PAAS-1, IG-10, OMG-5, POSTG-
IRS-4, MLCG-1, OMG3, PSP-2,| 4 RCTG-1 )
POSTG-2, RCTG-1
Women IRS-1, OMG-1, POSTG-1 CTG-1, IG-1, OMG-6, POSTG4,
RCTG-1 16
Minorities | RCTG-1 PAAS-2, CTG-1, IRS-2, IG-1, o

Total Grand
Total

69

K.P.K
11.50%

EX-FATA
3%

Open Merit

PAAS-1,
POSTG-1

PAS-1, 1IRS-2, OMG-1,

PSP-1, POSTG-1

PCS-1, FSP-1, IG-1, OMG-3,
POSTG-1, RCTG-1

Open Merit | PAAS-2, CTG-1, PCS-2, PAS-4,
FSP-1, IRS-4, MLCG-1, OMG-2, Nil 22
PSP-1, POSTG-2, RCTG-2
Women PAAS-1, IRS-1, OMG-1 1G-3, POSTG-3, RCTG-1 10
Minorities PSP-1 PAAS-2, CTG-1, PCS-1, PAS-2,
FSP-1, IRS-3, 1G-1, OMG-3, | 17

Women

OMG-1

PAAS-1, CTG-1, 1G-1, OMG-1,
POSTG-1

Minorities

Open Merit

Nil

PCS-1, IRS-1, MLCG-1

PAAS-1, PAS-1, FSP-1, IRS-1,
OMG-1

PAAS-1, OMG-1, PSP-1

Women

CTG-1

Nil

Minorities

Total Vacancies

Nil

IRS-1, IG-1, OMG-1

49
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3.6  Allocation: The final allocation of CE-2022 candidates to various occupational
groups/services on the basis of merit and quota Policy as prescribed by the Federal Government
was conveyed to the Establishment Division dated 10.07.2023. In response, the Establishment
Division conveyed information regarding non acceptance/cancellation of offer of appointments by
the concerned Ministries where applied. Accordingly, FPSC made re-allocations as per practice in
the list of Federal Government policy vide Establishment Division O.M No.1/29/87-T-V, dated
19.03.1991. Out of 463 vacancies, allocations against 239 posts (146 male and93 female candidates)
were made by the Commission. 224 vacancies remained unfilled due to non-availability of qualified
candidates from the respective quotas. In terms of Rule 21(1) of CE Rules 2019, said vacancies were
carried over to be filled on the basis of successive CSS Competitive Examination. Details of
allocations against CS5-2022 are as under:
Table 17: Region/Group/Service wise vacancies filled for (CSS-2022)

S No. Occupational Group and Merit Punjab Smdh Smdh KPK Balo- EX- GB AJK Total
Service chistan FATA

Commerce and Trade
Group

5| inland RevenueServiee | 5 | 2 | 7 | 2 | 5| 2 | 1 |~ | 1| & |

5 Military Lands and
B e B KN R R B R

I
Service

| 9 | PakistanCustomsService | 1 | 7 | 1 | 2 | 2| 1 | 1 |~ 1] 15
11 |PostalGroup | 1 [ 9 | 5 | — || - | — [ - | -] 15 |

Total 17 | 111 46 15 25 10 04 04 07 239

Figure-1: P1e chart of Table-17
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Table 18: Vacancies left un-filled for CSS-2022

S.No. Province/Region ‘ Open ‘ Women  Minorities Total

1 JPumab | 00 | 00 | 58 | 58 |
| | |
| | |

5 |[Balochistan | 45 | 12 | 09 | 66
| | |
= Gt | o | w0 | o
| | |

Total (%] 51 111 224

3.7  Regular Induction of Armed Forces Officers into Civil Services: For C55-2022, the Ministry
of Defence nominated a panel of 30 officers of Armed Forces for induction into civil posts against

10% reserved quota of 04 vacancies for PAS, 02 vacancies for PSP and 02 vacancies for FSP in Federal
Services. The Commission arranged Psychological Assessment and Viva Voce of such nominees
from?23.08.2023 to 07.09.2023 and 11.09.2023 to 14.09.2023 respectively. The Commission announced
result of induction of AFOs on 21.09.2023 and recommended 08 officers in order of merit for
appointment against Groups/Services, including 05 officers from Pakistan Army, 02 from Pakistan
Air Force and one from Pakistan Navy.

3.8  CSS Competitive Examination 2023 (Regular): CSS Competitive Examination Rules 2019
remained applicable for CE-2023as notified in official Gazette of Pakistan vide SR.O No.
1516(I)/2021 and S.R.O No. 1452(I)/2018. Accordingly, applications were invited from the MPT
qualifiers of CS5-2023. Total number of MPT qualifiers was 42587. Subsequently, 28024 applications
were received from MPT qualified candidates for registration against written examination CSS 2023
(descriptive part) to be held from 01.02.2023to 09.02.2023 in 19 cities across Pakistan. The result of
the written part of CSS Competitive Examination 2023 was announced on 18.09.2023. Total 401
candidates passed descriptive portion with 3.06% success rate as compared to the appeared
candidates. Centre-wise break-up of the candidates of CE 2023 is as under:

Table 19: Centre-Wise Break-up of Candidates in CSS-2023
Preliminary MCQ Test (MPT) for Written Part - CSS Competitive Examination 2023 (Regular)
CSS-2023 (Regular)
Centre ‘ MPT Pass Registered Appeared ‘ Failed ‘ With held Pass

 Abbottabad | 9% | 68 | 302 | 285 | 08 | 09 |
| | |

DGKhan | 204 | 241 | 140 | 130 | 04 | 06 |
| | |

Multan | 1835 1245 587 536 30 21
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Preliminary MCQ Test (MPT) for Written Part - CSS Competitive Examination 2023 (Regular)
CSS-2023 (Regular)
Centre ‘ MPT Pass Registered Appeared ‘ Failed ‘ With held Pass

| | |
| | |
| | |
| | |

42587 28024 13008 12607 ‘ 450 401
12607-450=12157

Table 20: Domicile-Wise Break-up of Candidates in CSS-2023 (written part) (Regular)

Domicile Registered Appeared Failed With held Pass
Male |Female Male Female Male Female Male Female Male Female

|
| ExFATA | 641 ] 102 [ 254 | 30 [ 247 29 | 4 | 1 | 3 | 0 |
|

Khyber
|
Sindh (Rural) 2421 1014 276 ] 963 | 263 | 23 | 7 | 28 | 6

|
Total 16826 11198 7494 5514 6984 5173 268 182 242 159
Grand Total 28024 13008 12157

Total

39  Other components for CSS Competitive Examination-2023 ie., Psychological
Assessment/ Viva Voce etc. of candidates who qualified the written examination held at Islamabad,
Peshawar, Lahore, Karachi and Quetta centres respectively, were also held as per approved
scheduled programme details below:

Table 21: Psychological Assessment/Viva Voce for CSS-2023 held during 2023

Psychological Assessment Viva Voce

Centre Dates No. of Centre Dates No. of
Candidates Candidates

z;ﬁ;::l;?d 28.09.2023 to 16,1026 Islamabad (Phase-I) [01.11.2023 to 10.11.2023

| Quetta | 03.11.2023 to 08.11.2023 Lahore (Phase-I)  |27.11.2023 to 30.11.2023

05.12.2023 to 08.12.2023 20.12.2023 to 21.12.2023

26.12.2023t004.01.2024 | 35 | Quetta _______ 01012024 | 07

Total 286 Total A (U
* Out of 401 qualified candidates Psychological Assessment & Viva Voce of remaining candidates was
under process to be concluded in the successive year.
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3.10 Special CSS Competitive Examination 2023: A special CSS examination was approved by
the Federal Government vide SRO.N0.1906 (I)/2022 to provide a special opportunity to the
candidates belonging to the regions and certain segments of society where vacancies in specific
quota could not be filled over a number of previous years due to non-availability of qualified
candidates in their respective quotas. In this regard, two special concessions were approved by the
Federal Government through amendments in the CSS Rules-2019. The candidates of Special CSS-
2023 were given one additional chance of CSS and the maximum age for participation in the
examination was also enhanced upto 35 years through insertion of Rule-22 of the CSS Rules-2019
inserted as a sunset clause to be repealed with finalization of the process of Special CS5-2023
irrespective of the fact whether all such vacancies are filled or otherwise. Statistics on Special CSS-

2023 are as under:

Table 22: Centre-Wise Break-up of Candidates in CSS Special-2023

MCQ based Preliminary Test(MPT)for Special CSS CSS Special-2023(written part)
held on 21.05.2023 held from 12.10.2023 to 20.10.2023

Centre ‘Reglstered Appeared Failed/w Pass Registered Appeared %

Avbotiabad | 1312 | 906 | 141 | 7e5 | 50 | % | e |
e —
e e T —.
T T E R R T T
A T N N N 3 T
m

Total ‘ 54297 38445 5288 33157 21919 15245 69
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Table 23: Domicile Wise Break-up of Candidates in CSS Special-2023

CSS Special (written part)
Domicile Registered Appeared %
Male Female  Minority Male Female Minority

|
Sindn(Urban) | 1929 | 1736 | s0 | w80 | 108 | 5 | 65
|

Punab | 365 | 310 | 669 | 235 | 227 | 462 | 68
|
-——--ﬂ_

Total 14410 7509 1264 9997 5248
Grand Total | 21919 — 15245

3.11 Preliminary Test (MPT) for CSS Competitive Examination 2024: MPT stands for multiple
questions test, held as a preliminary test for the main examination of CSS. Therefore, only those

candidates are allowed to appear in the main written examination who qualify the MPT preliminary
test. In terms of Rule 10-A of the CE Rules-2019, FPSC vide advertisement dated 27.08.2023, invited
online applications for registration against MPT-2024 which was held on 19.11.2023. Its result was
announced on 21.12.2023.Centre-wise break-up of the candidates for MPT/CE 2024is given below
at Table 24.

Table 24: Centre-Wise Break-up of Candidates for CSS-2024(MPT)
Centre Registered Appeared Failed Pass

 Rawalpindi | 2643 | 184 | 25 | 1619 |

1726 1162

Total 59760 42157 3841 36212
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3.12 In term of CSS C.E Rules 2019, the result of those candidates is not declared and withheld
whose eligibility in not found in order after detailed scrutiny. Therefore, for the MPT of CSS 2024,
out of total 42157 candidates who appeared for the MPT, the result of 2104 candidates was withheld
whereas 3841 candidates were failed in the MPT. Resultantly 36212 candidates were declared
qualified for the MPT. Accordingly, domicile-wise breakup of candidates for MPT-2024 is given
below at table 25.

Table 25: Domicile-Wise Break-up of Candidates for CSS-2024 MPT
MCQ based Preliminary Test(MPT) for CSS-2024

Domicile Registered Appeared Failed Withheld Pass

Male Female Male Female Male Female Male Female Male Female

15651 15541 |10714] 10949 1178 9459 | 9334

Total 35693 24067 25055 17102 1898 1943 1417 687 21740 14472
Grand Total 59760 42157 3841 2104 36212
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CHAPTERV:
GENERAL RECRUITMENT

4.1  FPSCis mandated for recruitment of all civil posts in BS-16 and above under the Federation.
Therefore, such posts also include the Ex-cadre/Technical positions belonging to different
Ministries/Divisions/Departments of the federal government. This recruitment is dealt by the
FPSC under General Recruitment stream. General Recruitment process is a continuous cycle which
has various pre and post exam related activities/stages like advertisements, conduct of collective
test phases as per availability of budget, reservation of examination halls, other logistic resources,
shortlisting after written test result and finally interviews. Therefore, it is evident that the General
Recruitment cases advertised in one calendar year cannot be necessarily finalized in the same year.
Generally, in cases with relatively larger number of vacancies, finalization takes place in the
successive years. Therefore, the data of General Recruitment cases during the year 2023 also
includes the cases/applicants of previous years.

42  Fresh cases advertised during 2023: The Commission published 14 Consolidated
Advertisements against 247 fresh cases of recruitment, involving 2359 vacancies. A total of 436,217
applications were received against these advertisements. Summary of such advertisement is at
table-26 below whereas detail is at Appendix-3(a).

Table 26: Breakup of vacancies advertised during 2023

Consolidated  No of Case Basic Scale wise posts Advertised Total Applications

Advertisements BS-16 BS-17‘ BS-18 BS-19 BS-20 Posts received

Table 27: Breakup of Ministry/Division Department wise posts in BS-16 and above advertised
during 2023

Ministry/Division Department BS-16  BS-17 BS-18 BS-19 BS-20 Total

“Anti-Narcotics Force |10 | 01 | 02 | 00 | 0 | 13
T 5471 AT T T
Ministry of Communications |05 | 0 | 00 | ® | o | 05
e W S T A T T

\
“Establishment Division |12 | 0 | 05 | o | o | 15|
\
“Federal Government Organization | 3 | 20 | 00 | 01 | 0 | 5
\
“Federal Public Service Commission | 04 | 00 | 00 | 00 | o1 | 05
\

Ministry of Human Right 02 10 00 02 00 14
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Ministry/Division Department BS-16 BS-17 BS-18 BS-19 BS-20 Total
Ministy of Interio 7 | e | 6 0w | ]
Maritime Affairs “ o | o |0 | 2 | w0 | 0
National Library ot | o5 | 00 | 00 | o | 5]
Natlor}al Health Services Regulations and 04 25 107 09 11 156
Coordination
Plgr.ml.ng, Development and Special o5 78 0 00 00 55
Initiatives

Ministryof Raitways |3 | @ | 00 | o | o | o4
e o et O e
e e B S S
T T 2 2
e I S A I
N oS o g L0 L0 WL L L

Total 17 1389

Ministry of Kashmir Affairs and Gilgit
Baltistan (G.B Government) §ou ¥ A oL o o
Gross Total 1144 826 250 122 17 2359

Table 28: Domicile/Region wise breakup of fresh cases/posts in BS-16 and above advertised
during 2023
Scale, Cases Quota wise posts advertised Total Applications

advertisedMerit Punjab S(R) S(U) KPK Bal Ex-FATAGB AJK IC GB Posts received
Fed T (Gov)

5516 |5 120124 71199 232 | 1o |05 0500 o114 | 12201
\ \

\
0 A N R R R R A D R =
\ \ \

w520 v o | o5 o2l el ool ol 7l i

Total\ 247 81 662 |212 102 151 101 42 \ 12 24 02 970 2359 436217
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43  Visits of Interview Committees in different Cities during the Year 2023: During 2023, the
Interview schedule of Committees of the Commission was prepared for 5080 candidates. However,
few cases in which interviewswere held, remained under process till end of 2023. Details are given
at table-29.

Table 29: Interview Programs scheduled by the Commission during 2023

Interview.

Islamabad Lahore Peshawar Karachi Quetta Total
Program. No.

I 2 N 2 O B
oo | s | [ & [ 1 o
e | | s [ [ | w0
—opw | - [ % [ w | o
I 2 S O T O O B

Cnps | w | m [ | m | % | w0
\

oo | e | w [ | on
\

T T A I R e

\

oo | e e | » | @ | - | om
\

2 I e I R B

[ e [ e [ w [ - [ - | im

I 2 S R S I e

wo» | | - | | |
I e I e N
oy | @ | 15 | s | s | % | a0 ]
I S T S O B N U

Total 2393 1355 442 692 198 5080
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44  Recruitment Cases/Posts processed during the Year, 2023: During the calendar year 2023,
Commission processed 669 cases of general recruitment including cases under process belonging to
the previous years. These cases were related to 7,322 posts with 1,612,205 applications. After
scrutiny of these cases 11,519 applicants were shortlisted and 4,868 applicants were interviewed.
Details are at table-30:-

Table 30: General Recruitment cases/posts processed durin
Cases Processed

2023

Year Processed Posts Applications Candidates Candidates
Cases processed shortlisted Interviewed

2023 259 | 436217
2021 1838 496132 4843 1155

2019 | 2 | e | 128836 1974 | 1898 |

o | e | 9| e | 1 | 5
S S T 0 N N

Total 7322 1612205 11519 4868

4.5  During the calendar year 2023, 169 cases of General Recruitment were processed which also
included cases of previous years from 2014 to 2022. These cases involved 2908 posts with 858017
applications. 6160 candidates were preselected/shortlisted for interviews in these cases. The
detailed breakup is given at Appendix-3(b).

4.6  During calendar year 2023, 253 cases relating to the years 2016 to 2022 were finalized by the
Commission including some cases of 2023 against 2055 posts. These cases involved 317971
applicants. 1436 nominations (1435 from previous cases + 01 fresh case of 2023) were issued against
these vacancies. 535 vacancies were reported as failure due to non-availability of eligible and
qualified candidates from respective quotas. Whereas 90 vacancies were withdrawn by the
respective Ministries/ Divisions/ Departments. These cases included 01 recommendation, 04 failure
cases and 01 withdrawn case. The detailed breakup may be seen at Appendix-3(c). A summary of
appendix (a), (b) & (c) is also available at the end of Appendix-3(c)

4.7  General Recruitment Tests held during 2023:During the calendar year 2023, a total of
327308 candidates were registered against 2075 posts in 197 cases whereas 159135 candidates
appeared in such tests held during 2023 at D.I.LKhan, Gilgit, Gujranwala, Hyderabad, Islamabad,
Karachi, Lahore, Multan, Peshawar, Quetta, Sukkur and Skardu. A summary of Professional and
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Screening Tests (MCQ)/Written (Descriptive) /Shorthand / Typing Tests conducted during the year
2023 is given at table-31 below whereas details may be seen at Appendix-4(a), (b) & (c) respectively.

Table 31: General Recruitment Tests held during 2023

Screening Tests No of cases No of posts Candidates applied Candidates appeared

MCQ Tests 1348 302385 149753 (Appendix 4(a))

Shorthand/Typing Tests _— 11292 2842  (Appendix 4(c
Total 2075 327308 159135

48  Gender-Wise vacancies for BS-16 and above finalized during the Year 2023: The

Commission made recommendations against 1436 positions during the year 2023. Out of these, 272

nominations were made against the vacancies reserved for male, 340 reserved for Female. 824
nominations were against the vacancies which were open for both male and female. Accordingly,
658 male and 166 female candidates were nominated against these vacancies. The Gender-wise vs.
Scale-wise statistics of posts is available at table-32.

Table 32: Gender Wise Distribution of Vacancies for General Recruitment during 2023

Reserved for Male et 1o Reserved for Both Genders Total Total Total

q Female S
Basic Nominatio Vacancies

e e Vacancies
Scale Nomination Reported
Vac | Nom Failure Vac Nom Failure Vac ————— Failure Failure Finalized
Male Female Total‘

15
(8+9) (7 10)  (2+5+10) (3+6+11) 12+13+14)

o s o 2 |0
2 \

N0 A A T

R AN P 0 N 2 N T

Total 307 \ 272 35 405 340 65 1259 658 166 824\ 435 1436

49  Distribution of Vacancies Scale wise vs. Regional Quota for BS-16 and above finalized
during the Year 2023: Out of 1436 recommendations/ nominations, 130 were against open Merit
quota, 734 against Punjab, 145 against Sindh (Rural), 91 against Sindh (Urban), 154 against Khyber
Pakhtunkhawa, 58 against Baluchistan, 42 against Ex-FATA and 20 were made against Azad
Jammu and Kashmir quota. 61 nominations were issued against the posts belonging to Gilgit-
Baltistan Government. Region wise vs. Scale wise vacancies for BS-16 and above filled are given at
Table-33.
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Table 33: Domicile wise vs. Scale wise distribution of Vacancies finalized during 2023

Khyber Balo- (€) ;] Grand
htunkhawa chistan FATA (GB.Govt) Total

Posts finalized |62 |0 |416 109 78 100 63 | 41 | 21 19 | 909
16 | Nominations | o, | () |93 47 34 59 23113 7 19 | 532

made

BPS Particular Merit ICT Punjab Sindh(R) Sindh(U) Pak ‘A]&K

Posts finalized 2 1 45 22 4 7 4 0 1 3 89
18 | Nominations 2 |1 | 28 7 1 3 3 0 0 3 48

made

Posts finalized 0 0 2 2 1 2 0 0 0 0 7
20 | Nominations
made

Total nominations
made

Failure reported 710 |197 103 55 57 64 31 18 3 535
Withdrawn

130 |1 | 734 145 91 154 58 | 42 20 61 1436

Total finalized 143 1 963

4.10 Ministry/Division wise recommendations for BS-16 and above during 2023: During the
year 2023, details of nominations/recommendations Ministry/Division/Department wise is as
follows:

Table 34: Ministry/Division/Department wise vs. Scale wise recommendations during 2023
M1n1stry/ Division/ Department BS-16 BS-17 BS-18 BS-19 BS-20 Total

Federal Education and Professional Training | 13 | 462 | 5 | 3 | 0 | 483
|
 Communication | 110 | 2 | 0 | 0 | 0 | 112

\
Kashmir Affairs and Gilgit Baltistan | 18 | 41 | 3 | 1 | 0 | 63

|
NarcotiesControl | 21 | 19 | 0 | 0 | 0 [ 40 |

National food Security and Research | 1 | 23 | 8 | 3 | 0 | 35 |

neror |13 | v | 1] 0 o | &
Overseas Pakistanis and Human Resource 18 4 »
and Development (OP and HRD
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Ministry/ Division/ Department BS-16 BS-17 BS-18 BS-19 BS-20 Total
Information and Broadcasting

\
HumanRights | 0 | 8 | 0 | 0 | 0| 8 |
\
WaterResources | 1| 2 | 1 | 1 | 1] 6 |
\
CabinetSecretariat | 4 | 0 | 0 | 0 | 0 | 4 |

|
toratetag s CoteDwson |5 0| 0| 1 | 0 | 4|
|
| Prime Minister's office |3 | 0 | 0 | 0 | 0 | 3 |

Information Technology and
. 2 2
Telecommunication

National Security Division | 2 | 0 | 0 | 0 | 0 | 2 |
gsc [t [o o o o] 1|
_Economic Affairs | 1 | 0 | 0 | 0 | 0 | 1 |

Total 1436

4.11 Scale wise nomination of Minorities against 5% reserved Quota: The Commission
finalized 31 cases involving 74 Vacancies reserved for minorities” quota. Against these vacancies 23
nominations were made and 51 vacancies could not be filled due to non-availability of qualified
candidates belonging to minorities and these vacancies have been re-advertised under same quota.
(Appendix-5)

4.12 Processing of initial recruitment Cases of Gilgit Baltistan Government: Ministry of
Kashmir Affairs and Gilgit-Baltistan through order bearing SRO 257 (I)/ 2016 dated 22 March 2016
directed that till the establishment of Gilgit-Baltistan Public Service Commission, the Federal Public
Service Commission shall continue its recruitment functions on behalf of Gilgit-Baltistan
Government. In this regard, the Commission processed 56 cases of GB Government. In which63
nominations were issued, 2 vacancies were reported unfilled. Some Cases are withheld owing to
Court Cases due to Court Cases filed by people of Gilgit Baltistan due to one reason or the other.

The remaining cases are under process at various stages. (Appendix-6)
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CHAPTER V:
FINAL PASSING OUT EXAMINATION
5.1 Conduct of Final Passing Out Examinations (FPOE) for 49th CTP: Federal Public Service

Commission conducts Final Passing Out Examinations (FPOE) of probationers of twelve
Occupational Groups/Services each year aftercompletion of Common Training Program (CTP) and
Specialized Training Program (STP). FPOE is a mandatory component for probationary officers of
the Civil service under Federal government which also settles their inter-se seniority in the light of
marks obtained in the Competitive Examination, Common Training and Specialized Training and
the FPOE Failing the FPOE within allowed attempts may render a probationer as liable to be
discharged from service. In this regard, FPSC conducted FPOE for 49t CTP probationers during
2023. Result was conveyed to the concerned training Institutes/Academies as well as the
probationers of 49t CTP andwas placed on FPSC’s website as per following details:
Table 35: Summary of FPOEs of 49t CTP conducted during 2023

S. No Service and Occupational Group Result Date Registered Pass Fail/Absent
Commerce and Trade Group 15.02.2023

Information Group 24.05.2023

Military Lands and Cantonments. Group 15.08.2023

Pakistan Administrative Service 02.09.2023

Pakistan Customs Service 08.08.2023

Postal Group 19.04.2023

5.2 Final Passing out Examination for 50t"CTP and earlier batches: The Commission approved
schedule for Final Passing Out Examinations for subject FPOEs. Accordingly, registration was made

for Probationary Officers (Fresh & Failure) from various Groups/ Services, who had completed
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Specialized Training Program (STP). The registration forms in respect of 50t CTP FPOE were
received from respective training Institutions as follows:

Table 36: Registration of Probationary Officers from occupational Groups/ Services

S. No. Group/Service Fresh Failure of No. of officers
earlier Batches registered

Commerce and Trade Group 03 | o0 | 03

Pakistan Administrative Service 36 | 06 | 4
9 | Pakistan Customs Service 21 | o0 | 21
11 |PostalGrowp | 06 | 00 | 06 |

Total 205 36 241

Competitive Examinations for Promotions:
53  Competitive Examinations for Promotions for filling of vacancies from requisitioning
Ministries/Divisions/Departments were processed during 2023 as per following details:

A. Section Officers Promotional Examination (SOPE)-2024: Requisition received from
Establishment Division for filling of 39 posts. Advertisement issued on 12.11.2023. Further
process continued during successive year.

B. Appointment as Section Officer by Transfer (BS-17): Requisition processed for filling of 29
posts. Out of 197 registered candidates, 42 appeared in the examination held from 17.7.2023
t019.7.2023. Interviews of 07 written qualified candidates were scheduled to continue in the
successive year.

C. Appointment as Section Officer by Transfer (BS-18): Requisition processed for filling of 25
posts. Out of 128 registered candidates, 34 appeared in the examination held from 20.7.2023
to 22.7.2023. Interviews of 05 written qualified candidates are to be conducted as scheduled
under process with the Commission.

D. Induction of Officers PMS/PCS into PAS: Requisition processed for filling of 41 posts. Out
of 50 registered candidates, 28 appeared in the examination held from 18.3.2023 to 19.3.2023.
Final result was declared on 26.09.2023 and 15 candidates were recommended for
appointment, through induction.

Competitive Examinations for Gilgit Baltistan Cases:

54  FPSC is also looking after recruitment of GB government as they do not have their Public

Service Commission. In this regard, apart from general recruitment cases of different Departments
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of GB government, certain positions are also sent by GB government to FPSC which are meant to

be filled through Competitive examination. Accordingly, Competitive Examination for filling of
posts as requisitioned by government of GB through Ministry of Kashmir Affairs and Gilgit

Baltistan were processed during 2023 as per following details:

A.

Competitive Examination for Assistant Commissioner (BS-17)/Section Officer (BS-17)
/Tehsildar (BS-16): Requisition processed for filling of 47 vacancies. Out of 10599 registered
candidates, 4912 appeared in the examination. Recommendation letters of 42 allocated
candidates issued on 22.12.2023.

Civil Judge-Cum-Judicial Magistrate (BS-18): Requisition processed for filling of 03
vacancies. Out of 273 registered candidates, 210 appeared in the examination.
Recommendation letters issued for(02 allocated candidates on 21.12.2023.

Assistant Deputy District Public Prosecutor (BS-16): Requisition processed for filling of
O3vacancies. Out of 484 registered candidates, 289 appeared in the examination.
Recommendation letters issued for 03 allocated candidates on 16.06.2023.

Assistant Legal Advisor (BS-16): Requisition processed for filling of 01vacancy. Out of 464
registered candidates, 192 appeared in the examination. Recommendation letter issued
for01 allocated candidate on 22.06.2023.
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CHAPTER VI:
PSYCHOLOGICAL ASSESSMENT

Psychological Assessments are made only for candidates of CSS and some other departments which
demand such assessment. Their psychological assessment procedure is initiated with preparation
like construction of different indigenous psychometric and personality tests and questionnaires.
They are used in the recruitment process to assess candidates by determining the personality traits,
measuring intellectual and cognitive abilities and potential of candidates on given parameters. A
comprehensive psychological assessment report of each candidate who qualifies the written
component of competitive exam (CE) is placed for Viva Voce Board for assistance in the final
selection process.
6.2  In order to improve the Psychological Assessments, a briefing with the Commission was
arranged on 20.02.2023. In the light of discussion and observations of the Commission, a new report
format was proposed which was later approved by the Commission. Reforms included a single day
assessment cycle and personality assessment through techniques validated by conducting in-house
empirical studies. Revised procedure resulted in time saving and with enhanced efficiency.
Activities performed by Psychological Wing during 2023 are as under:
6.3  Conduct of Psychological Assessment of C.E.2022: Psychological Assessment CE 2022 was
completed as per following details:

Table 37: Psychological Assessment of CSS C.E.2022

Centre From No. of Candidates

- 04.01.2023 1501 202 34
29.01.2023 03.02.2023

5 | Lahore (Phase-l) |  20.02.2023 10032023 | 100 |

7 | Lahore (Phase-II 02.05.2023 14.05.2023 _

Total
64  Conduct of Psychological Assessment of C.E.2023: In current year Psychologlcal
Assessment of 401 candidates, who qualified the written part of CSS-2023, continued as per

following details:
Table 38: Psychological Assessment of CSS C.E.2023

Centre From No. of candidates

- Islamabad (Phase-I) 28.09.2023 16. 10 2023 60

03.11.2023 08.11.2023

04.12.2023 08.12.2023
26.12.2023 04.01.2024

Total 292*

* Psychological Assessment of remaining candidates was scheduled in the successive year i.e. 2024
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6.5  Conduct of Psychological Assessment of Armed Forces Inductees in respect of CE-2022:
For induction into civil services, the Psychological Assessment of 30 nominees from Ministry of
Defense was conducted from 22.08.2023 to 28.08.2023 and from 06.09.2023to 07.09.2023 as per

following details:

Table: 39: Psychological Assessment of Armed Forces Inductees
S.No. Services No. of Candidates

Total 30

6.6  Psychological Assessment for Other Recruitment Cases: Psychological Assessment for
recruitment against ex-cadre posts of General Recruitment as requisitioned by
Ministries/ Divisions/Departments was held. Accordingly, psychological assessment reports were
prepared for Viva Voce Board through conducting psychological assessment carried out at
Provincial offices and FPSC Headquarter, Islamabad as per following details:

Table 40: Psychological Assessment of Other Recruitment Cases during the year-2023

S.No. Centre Department/Post No. of
candidates

Pak Navy and IB 06.11.2023
17

Total

6.7  Statistical Analysis/Studies: Research analysis is a regular function of Psychological
Assessment which is held every year after the completion of the process of CSS and at times other
General Recruitment. Following analysis were carried out during 2023: -

a. Preparation of domicile wise and Roll No. wise statement.

b. Development of two way tables between ability tests and Psychological Assessment,
Viva Voce marks

c. Calculation of correlation tables between ability tests and Psychological
Assessment, Viva Voce marks

d. Item analysis of ability tests/personality tests

e. Calculation of indigenous norms of ability tests/personality tests.

f. Standardizations of different measures which were applied during Psychological

Assessment.
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CHAPTER VII:

INFORMATION TECHNOLOGY SERVICES

7.1  FPSC has an elaborate system of IT services which works for maximum facilitation to the
candidates as well as to the Commission in terms of time saving and data management.
Accordingly, during 2023, the IT Wing continued to provide services in respect of
internal/external operations for Competitive, Final Passing out and general recruitment
examinations. In this regard, Facilitation to the candidates continued through offering online
services by FPSC to save time and cost on account of printing, filing and dispatch of applications,
admission certificates etc. Accordingly, following online and allied services were provided

through FPSC Web portal for convenience of applicants;

¢ Placement of Consolidated Advertisement No 01 to 14/2023 on FPSC Web portal.

e Submission of online applications against all advertisements.

e Placement of Annual Reports, interview programs, syllabi, press releases and other
related information of interest to general public and candidates.

e Generation of online admission certificates for all test phases conducted during 2023.

e Online change of center facility

¢ GR Online Mark sheet

e General Recruitment Merit List

e Information Delivery System

e Facilitation Center

e (SS Marks Recounting Facility

e CNIC Verification through NADRA VeriSys

e Examination of Electronic Gadgetries

e Provision of Treasury Receipt Data

e Data Compilation Activities
7.2 Processing of Applications by IT Wing

Details regarding process of online applications by the IT Wing of the Commission during 2023

are as follows: -
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Sr. No. Detail No. of online
Applications Processed
i CSS Competitive Examination-2023 28024

iii CSS Competitive Examination-2024 23100

\% Special CSS (Written Part) 15245

vii Induction of PMS/PCS into PAS 50

X General Recruitment Tests 436217
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CHAPTER VIII:
CURRICULUM DEVELOPMENT

8.1  Preparation of Syllabi for Examinations/Tests: Aiming to keep different syllabi in line
with professional requirements, the Curriculum and Research Wing remained engaged in
developing, updating and revising scheme and syllabi of technical and professional ex-cadre
posts, falling under the ambit of General Recruitment. The Commission has constituted
Ministry/Division/Department wise Committees comprising honorable Members of the
Commission who review and approve the recommendations on syllabi and test scheme. As per
requirements of respective post/vacancy, the Curriculum and Research Wing holds consultation
with Higher Education Commission, Pakistan Engineering Council, Pakistan Medical and Dental
Council, or other organizations where required. Accordingly, during 2023, following scheme and
syllabi for various examinations and tests schemes were prepared:

a) Syllabi for CSS (Suggestions): Various proposals of Committees constituted under the
Commission and examiner’s observations relating to CSS Competitive Examination
were reviewed and discussed with key stakeholders including HEC.

b) Syllabi designed for screening/professional tests in General Recruitment: Curriculum
and Research Wing designed test schemes and syllabi for all posts advertised by the
Commission in Basic Scale 16 and above for 247 cases of General Recruitment
comprising 2359 posts during 2023.

c) Syllabi for Final Passing Out Examinations (49t CTP): Syllabi for FPOEs of 12
occupational Groups/Services (49t CTP) was processed for vetting. The Commission
approved syllabus of all occupational Groups/Services.

d) Syllabi for Final Passing Out Examinations (50th CTP): Syllabi for FPOEs of 12
occupational Groups/Services (50t CTP) was processed for approval of the
Commission.

8.2  Recognition and Equivalence of Qualifications and Degrees: In case of any difficulty in
interpreting equivalence of qualification possessed by a candidate required for a specified post,
its equivalence is to be determined. In this regard, advice on recognition of the qualification
Awarding Institution is obtained and provided to the Commission by the Curriculum and
Research Wing. In this context, 227 cases were finalized in consultation with the Higher
Education Commission and Pakistan Engineering Council, during 2023.

8.3  Urdu Translation of FPSC documents:C & R Wing is also responsible for making Urdu
Translation of documents where required. In this regard, around 62 documents were translated
for National Assembly and Senate questions and including other regular official circulars during
2023.
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Comparative Analysis (Five years Profile)

8.4  During 2023, Curriculum and Research Wing carried out analysis of activities for CSS and
General Recruitment exams/ tests to determine different trends such as subject wise performance,
Passing ratios, Gender wise participation, Age group performance, family background,
Schooling, last academic degrees, last academic institution/ college/ University attended,
experience/occupation, region/Domicile, Chance wise success rate and many other variables.
Input of the Examiner’s observations, HEC and Universities/Institutes were also studied for
analysis which focused on initiatives for improvements in recruitment and selection, narrowing
the gap between candidate’s performance vs. examiner’s observations, study material, required
skills and experience, reduction of timelines and encouragement for participation of women,
minorities and under developed areas from provinces/regions in federal services. A summary
of review and analysis is as follows.

I Profile of Recruitments made by CSS and General Recruitment:

Table 41: Recruitment by Examination/Tests

CSS Competitive General Recruitment Tests
Examinations(Main)

Applicaﬁogs No of Recommended Applications No. of Posts Recommended for
received Posts received against advertised appointment
‘ Advertised posts during the year inclusive the posts

‘ of pervious years

a7 \
\

2023 28024 458 210 436217 2359 1436
Figure-2: Bar Chart of Table: 41
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II CSS Competitive Examinations (Last five year profile)

Table 42: CSS Competitive Examinations finalized (Written Part)
S No ‘ Activity CE-2019 CE-2020 CE-2021 CE-2022 CE-2023

| |
|

- 4| No. of Qualified Candidates in Written Examination| 372 [ 376 | 365 | 393 [ 401 |
% of Qualified Candidates out of candidates appeared
| |

% of candidates finally passed
| |

9 | Noof Candidatesallocated | 214 | 221 | 207 | 239 | 210 |
|

III Last five years profile candidate’s passing ratio in (Compulsory/Optional) subjects:
Table 43: Passing ratio of candidates in CSS (Compulsory Subjects) during last five years

Compulsory Subjects in the year-2019 Marks Appeared | Failed % Passed %

EnglishEssay [ - | 14205 |13328 | 94 | 877 | 6 |
_
_
_

CurrentAffairs | - | 18387 | 9977 | 54 | 8410 | 46 |
loamiat/ Comparative study of Major Religions |~ | 1837 | 9350 | 51 | o057 | 49
nglishEsy | - | ey [0 | &7 | 27 | 13

|

General Science and Abili | - | 16887 | 13750 3137
|

Pakistan Affairs |- [ 16887 7709 9178

Compulsory Subjects in the year-2022

_English (Précis and Composition) | - | 19445 | 16603 | 85 | 2842 | 15 |
|

 CurrentAffairs [ - | 1945 |11112 | 57 | 8333 | 43 |
|

Islamiat/ Comparative study of Major Religions | - | 19445 | 8430 | 43 | 11015 | 57 |

EnglishEssay [ - | 12150 | 11849 | 98 | 301 | 2 |
|

General Scienceand Ability [ - | 12150 | 7776 | 64 | 4374 | 36 |
|

Pakistan Affairs | - | 12150 [10127 | 83 | 2023 | 17 |
|
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8.5  Table 44 indicates last five years profile of Compulsory subjects, Pass percentages in
Compulsory Subjects. The candidates remained in the bracket of 27% and below passing level in
compulsory subjects.

Table 44: Passing ratio of candidates in Compulsory Subjects (Last 5 Year profile):

Compulsory Subjects Years
2019 ‘ 2020 2021 2022 2023  Total Pass %

English Essay
\
English (Préci and Compositon

|
|

|
37030‘45081 19556 39446 24479 165592 100

Table 45: Passing ratio of Candidates in CSS (Optional subjects) during last five years

Passed (33 and above %) through CSS Competitive Examination (Last 05
Years Profile)

2019 | 2020 2021 2022 2023 Total | %
Group-1 (Each Subject of 200 Marks)

Optional Subjects Group-wise

FolicalScence |9 | ey | doo | s | w0 2001 ||
9 |7 |

. Total 6040 ‘ 12488 11548 14815 9381 54272 ‘ 100
Group-2 (Each Subject of 100 Marks Except Physics and Chemistry of 200 Marks) -

| \
Chemistry 116 178 129 415 92 930 23
(Chemistty | 116 1784 129 ) 415 | 92 | 90 | 2 |

|
\
—————m-

Total 576 1145 572 3982 ‘ 100

Group-3 (Each Subject of 100 Marks)

e \
e 2 N

Town Planning and Urban 1577
Management

Total 3137 4174 4809 4677 3735 20532 100
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Passed (33 and above %) through CSS Competitive Examination (Last 05
Years Profile)
2019 | 2020 2021 2022 2023 Total | %

T O O A
T B 5 S N R
Total 8439 7274 7366 8056 3860 34995 100
Total 8795 11904 8474 14031 8897 52101 100

Total 6650 4709 ‘ 8460 13330 7112 40261 ‘ 100

Group-7(Each Subject of 100 Marks)

Optional Subjects Group-wise

T 2 O 00 A -
Fewan 5 o | 0w | 2| 6| 0]
|

Total 10698 7935 ‘ 9410 12462 8609 49114 100
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Table 46: Top Most CSS Candidates Passed in Optional Subjects (Group-Wise)

Group-1: Group-2: Group-3: Group-4: Group-5:  Group-6: Group-7:
International = Physics Business History of Gender Criminology Punjabi
Relations Administration USA Studies

|
|

Total 24342 ‘ 1970 7943 21236 38318 22696 16029
Table 47: Most passed CSS candidates in Optional Subjects (Last 5 Years Profile):

Optional Subjects Years
2019 2020 2021 2022 2023 Total

Punjabi 2828 2769 1917 | 5127 | 3388 | 16029

Table 48: Least passed CSS candidates in Optional Subjects(Last 5 Years Profile):
Years

2019 2020 2021 2022 2023 Total

\

Optional Subjects

m

Persian 8 6 10 18 12 54

Figure-3: Bar Chart of Table-48
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Table 49: Passing ratio of candidates in CSS (Optional Subjects) during CSS-2023
Optional Subjects Appeared | Fail Pass 60 % and above Allocated

Accountancy and Auditing | 600 | 197] 393] 10 | 8 |
m--
Botany | 98 | 2| 70 7 | 0 |
Compuierscience ) SN0 UG L 208 9L L
__
-au
m
-E
-

Zoology 245 9 104 132 3
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IV CSS- Gender wise participation last 5 year profile:

Table 50: Gender wise Participation of Candidates during CSS 2019-2023
Year Applied Appeared Fail ‘ Allocated

Male Female Total Male Female Total Male Female Total ‘Male Female Total ‘Male Female Total

2019 (16005 | 7398 |23403 | 9547 | 4974 [14521 | 9330 4819 14149| 217 | 155 372 | 131 83 | 214

2021 |25552 ({14098 |39650 |10743| 6497 [17240 |10514 6361 16875| 229 | 136 365 | 135 72 | 207

2023 | 1681611208 | 28024 | 7494 | 5514 [13008 | 7252 | 5355 |12607| 247 | 159 | 401 | 126 84 | 210

%age 64 36 100 , 1

8.6  As reflected in Table-50 and figure-4, applying ratio of male candidates is at higher

position 64% and decreased up to 49% in appearing percentage ratio, while the share of female
percentage ratio is conversely improving from applying stage 36% to 55% to appearing ratio.
Pass percentage ratio of both genders remained 2%. It indicates that performance of the female

candidates is slightly improving.
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V Age Group profile in CSS:

Table 51: Suitable Age Group for Pakistani youth appearing - CSS-2023

Ageinyears Applied % Appeared % Fail % Pass % Allocated

25-27 6958 25 2961 23| 2864 23 97 24 55

29-30 3931 14 2002 15 | 1946 15 56 14 27

Total 28024 100

Figure-5: Bar chart of Table-51

8.7  Table-51 indicates that maximum number of candidates who were passed is in the age

group of 18-27 years (59%) during reference period 2023.
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VI Schooling profile:

Table 52: Candidates' Schooling - CSS CE-2023
Type of schooling ‘ Appeared %age Fail  %age Pass C%age Allocated

Foreign | 60 | 0 | 4 | 0 | 16 | 4 | 12 |
|

Federal Government | 2 | 0 | 13 | 0 | 13 | 3 | 09 |
|

Forces/Garrisons | 94 | 1 | 38 | 0 | 56 | 14 | 34 |
|

e T P 0 O 20 N

Religions |
m--—

Total ‘ 13008 12607 100
Figure-6: Pie chart of Table-52 (Passed Candidates CSS-2023)

8.8  Table-52, (Figure-6) Diagrams reflect that candidates who studied at private schools
scored better and secured 35% share in passing ratio as compared to their appearance ratio of 6
percent. Similarly, candidates who studied at Foreign/Provincial/Federal/Pilot/
Comprehensive/Forces/Garrison schools scored 41% share in passing ratios as compared to
their appearance percentage of 2 percent. The candidates from Missionary/Model/Public
schools captured 23% share in passing ratios as compared to their appearance ratio of 1 percent.
The statistics clearly reflect that the candidates having education from Private, Provincial
Government, Forces/Garrison, Public and Missionary institutions performed better as compared
to Foreign and Religious educational institutions.
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VII Educational Profile of CSS aspirants relating to Last Academic degree
Table 53: Candidates' Last Academic Degree- CSS CE-2023

Degree Candidates Appeared Fail Pass Allocated
Flrst Second Third Sub First Second Chird Sub % First Second Sub %
Div Div Div | Total Div Div Div Total Div Div  Total

—-mm--mn-nmmmn-
| Masters | 4634 | 609 | 25 | 5268 | 41 | 4459 | 698 |25 | o182 [ 41| 78 | & | 8o 2] 56 |

i [ o |0 Lo | e [0 Lo s

I e B R

Business
. 772 32 804 757 32 789 15 15 4
Studies

Total 10539 1552 30 13008 100 10066 1627 30 12607 100 379 22 401 100 210

Percentage 81 12 7NR 100 80 12 7NR 100 95 5 100

Figure-7: Pie chart of Table-53

8.9  81% of the candidates who appeared in CSS-2023 were having first division. Their ratio in

written pass result was 95 %. The candidates who were second division holders were 12%,
whereas only 5% of them could qualify the written part. This indicates that the performance of
first divisioners was far better than the candidates with second division. Table-53 and Figure-7
indicates that out of the written pass candidates under CSS CE-2023, 40% held Bachelor degrees,
21% were Masters, 12% Medical Graduates, 11% were Engineers, 06% were M.Phil., 5% Law
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Graduates and 4% Business Studies. The report reflects better performance of Masters, Medical,
Engineering, M.Phil., Bachelor degree holders and Law graduates as compared to other degree
holders.

VIII Category-wise Profile of Universities in Context of CSS-2023:

8.10 The detail of performance of the candidates graduating from universities in Public, private

and Foreign Universities is provided in Table:54.

Table 54: Category-wise Presentation of Universities/Institutes (CSS-2023)

No. of
Universities/Institutes : .. Appeared Fail %age Pass %age Allocated
Universities
Public 59 8948 8624 96 324 81 161
Foreign 14 103 85 83 18 4 11
Not Reported 0 451 450 100 1 0 0

Total 13008 12607

Table 55: Candidates' experience/Previous Occupation (CSS-2023)
Candidate’s Occupation Appeared %age Fail %age Pass %age |Allocated

Administrative 819 | 6 | 763 | 6 | 56 | 14 | 14
|
Armed Forces/Police

|
 Engineering | 38 | 3 | 370 | 3 | 16 | 4 | 06 |
|
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Candidate’s Occupation Appeared %age Fail %age Pass %age Allocated
|

| PrivateServiee | 290 | 2 | 259 | 2 | 31 | 8 | 12 |
|

 SkilledWorker | 801 | 6 | 770 | 6 | 31 | 8 | 12 |
|

| Unspecified | 24 | 2 [ 219 | 2 | 15 | 4 | 00 |
|

Total: 13008 100 12607 100 401 100 ‘ 210
Figure-9: Pie chart of Table-55

IX Domicile wise participation of candidates in (CSS-2023)

Table 56: Domicile/Quota wise share of candidates in CSS-2023
Candidates’ Domicile Applied % Appeared % Fail/lw % Pass %  Allocated

(AJK.___ | 665 | 2| 360 | 3 350 | 3] 10 ] 2] 06 |

Khyber
e |2 | 5 [ e [ | 2 | o)
Sindh(® | 3034 |11 | 1290 |10 [125% |10 | 34 | 9| 26 _

Total 28024 100 13008 100 12607 100 401 @100 210
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Figure-10: Bar chart of Table-56

Profile of Examiner’s observations in Compulsory Subjects during (CSS 2023):

811 The Examiners made observations on the candidates' performance in compulsory subjects
attempted by candidates in written part of the CSS Competitive Examination 2023. Important
aspects of such observations were as follows: -

A: English Essay:

Appeared Fail Pass

Inability to identify the variables

Misunderstanding in the interpretation of variables
Misunderstanding of the whole topic

Language Errors:

Subject and Verb disagreement

Mixing of tenses

Issues in Narration (Direct-Indirect)

Active passive voice

Use of pronouns without even referring to or mentioning any noun
Lengthy Essay with irrelevant details

DN NI N NN

B: English (Precise and Composition):

Appeared Fail Pass

812 General lacking on part of Candidates was observed by the examiners as follows:
e Lack of understanding on mechanics of reading comprehension and précis writing
precisely.

¢ Inability to synchronize the key ideas of the given passage.
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e Inability to comprehend and understand the crux of the given passage
e Inability for exhibit standard grammatical competence required

e Inability to produce a meaningful idiomatic translation of the given passage
C: General C: Knowledge-I (General Science and Ability):

Appeared 1 Fail 1 Pass

8.13 Taking an overview in attempting the paper, the candidates did not read the instructions
carefully inscribed on the first and second page of the answer sheets, hence attempted the paper
incorrectly. Generally, a poor understanding was observed as under:-

e Average knowledge of the questions.

e Inefficient and rote learning

e Irrelevant and inaccurate answers.

D: General Knowledge-II (Current Affairs):

Appeared Fail

1. Inappropriate knowledge and language.
2. Failing to answer as per the spirit of subject.

E: General Knowledge-III (Pakistan Affairs):

Appeared Fail Pass

e No exposure to general reading about Pakistan. Many were not aware of basic general
knowledge about the Pakistan movement and current issues.
e Lacks of knowledge on issues in Pakistan like agriculture, industrial growth, youth bulge
etc.
e Poor expression.
e Lack of analytical approach.
F: Islamiat/ Comparative Study of Major Religions:

Appeared Fail Pass

e Lack of knowledge based on Holy Quran, Hadith, Seerah and history of Islam.

e Poor expression/writing skills.
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CHAPTER IX:

Quasi-Judicial Functions of FPSC during 2023:
91  Section 7 of the FPSC Ordinance 1977 provides following remedial measures to the

candidates feeling aggrieved against any decision of the Commission.

Section 7(3)(a):A candidate aggrieved by any decision of the Federal Public Service Commission
may, within thirty days of such decision, make a representation to the
Commission and the Commission shall decide the representation within fifteen
days after given the candidate a reasonable opportunity of hearing. The decision
of the Commission, subject to the result of review petition, shall be final.

7(3)(b): A candidate aggrieved by any decision of the Commission made under
paragraph (a) may, within fifteen days of the decision, submit review petition to
the Commission and the Commission shall decide the review petition within
thirty days under intimation to the petitioner,

7(3) (c):Save as provided in this Ordinance, no order made or proceeding taken under
this Ordinance, or rules made hereunder, by the Commission shall be called in
question in any court and no injunction shall be granted by any court in respect
of any decision made or taken in pursuance of any power conferred by, or under,
this Ordinance.

7(3) (d): Any candidate aggrieved by a decision of the Commission under paragraph (b)
may, within thirty days of the decision, prefer an appeal to the High Court.

9.2 Above in view, the position of representations/reviews during 2023 is given in following
para.

93 Representations from candidates of CSS: During 2023, 2892candidates of Competitive
Examination were rejected for one or more reasons in terms of CSS CE Rules, 2019. Out of total
rejected candidates, 387candidates filed representations against their rejections. 157 candidates
were allowed without personal hearing as their candidature had minor deficiencies. However,
rejection of the candidates of remaining 230candidates was maintained. Hence, the candidature
of out of total 2892, 157 was restored whereas result of 2735 candidates was withheld.

94  Representations from candidates of General Recruitment: During the year 2023 there
were 3160 rejected candidates in 164 cases finalized during 2023.0ut of rejected candidates,
508preferred representations under Section 7 (3) (a) of Federal Public Service Commission
Ordinance, 1977 against rejection of their candidature due to one reason or the other.
Accordingly, the Commission held personal hearings in 449 cases during 2023 out of which the
candidature of 36 candidates was restored. Likewise, 82 candidates filed review petitions out of
which candidature of 07 candidates was restored on the basis of additional documents provided

by them. Details are given at Appendix-07.
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9.5  Review Petitions: If a candidate still feels aggrieved against decision of Commission on
personal hearings, he/she can also avail an opportunity of review petition. Accordingly, 82
candidates filed Review Petitions under Section 7 (3) (b) of FPSC Ordinance, 1977 and out of
them 7 were restored. The remaining Review Petitions were dismissed by the Commission being

devoid of merit. The percentage of restoration was 3.2%. Details are at Appendix-07.
Litigation

9.6 Under Section 7(3) (d) of the FPSC Ordinance 1977, candidates who are not satisfied with
the decision of the Commission even after representation and review, may seek redressal of their

grievances, though approaching High Courts. Details of cases in litigation, by or against the

Commission in various Courts of Law, in pendency or filed during 2023are given as under:-

Table 58: Litigation status as on December 2023

Forum/ Court Ason  Filed during Total Decided  Balance on
31-12-2023 2023 during 2023  31.12.2023

\

\

R O S s S | A N [ |
A SupemeCout |0 | w | 0| | 0
\

Supreme Appellate Court Gilgit 30 05 35 11 24
Baltistan

Gilgit Baltistan Service Tribunal, 01 00 01 01 00
Gilgit

\
N R O B

Total 527 170 \ 697 145 552
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CHAPTER X:

ADVICE OF THE COMMISSION

Under Section 7(b) of the Federal Public Service Commission Ordinance, 1977, the
Commission invited advice to Ministries/ Divisions/Departments on their request. Accordingly,
during Year 2023, advices were offered as follows:

I. Alternate nominations: Occasionally, the nominees recommended by the Commission for
different position(s) do not join the position (s) for one reason or the other. The Commission on
receipt of request from concerned Ministries/ Divisions/ Departments recommended 358

alternate nominees in 66 cases from reserve merit list. Details are at Appendix-08.

II. Re-Advertisement of Failure Cases/Posts During 2023: As per Commission’s policy decision
taken in 130t Meeting, if any post is reported unfilled, it is considered as failure and re-
advertised by the Commission in its consolidated advertisement. Accordingly, 79recruitment
cases were involving 149 positions re-advertised during the year 2023. Re-advertised cases
include the vacancies reported as unfilled in previous years after obtaining consent of the

department concerned in some cases. Details are at Appendix-9.

III. Concurrence to Recruitment Rules Cases Processed/Approved/ Finalized during 2023:
Under Section 7(I) (b) of the FPSC Ordinance 1977, one of the functions of the Commission is to
advise Ministries/Divisions/Departments on matters relating to qualifications and methods of
recruitment to services and posts under purview of the Commission. Pursuant to this provision,
the Commission processed a total of 79 cases of advice to Ministries/ Divisions/ Departments
for concurrence as received in 2023. Detail is given at Appendix-10(a) whereas detail of finalized

and under process cases of previous years processed in 2023 is at Appendix-10-(b).

IV. Determining suitability of contract appointees for regularization in service: Under Section
11-B of Civil Servants Act, 1973 read with Federal Public Service Commission (Functions) Rules,
1978, the Commission, on a reference made by the appointing authority of sponsoring
Ministries/ Divisions/ Departments, is required to determine suitability of persons, in the
opinion of appointing authority, appointed to a civil post without observing the laid down
prescribed procedure or without fulfilling the prescribed qualifications, experience, domicile
and age limit. Advice of the Commission entails whether such person is to hold a particular post
to which he/she was appointed and, if not, whether fit to hold any other civil post in the same
or lower Basic Pay Scale compatible with qualifications and experience. In this regard, various
Ministries/ Divisions/Departments referred cases of contract/daily wages employees on
direction of the Honorable Supreme Court of Pakistan vide its judgment in CRPs 292 to 302 dated
17.12.2021.  Accordingly, 10 cases involving 860 candidates from various
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Ministries/Divisions/Departments for regularization of services of contract employees were

processed. Detail of such cases is as under:

Table 59: Cases of Regularization in service during 2023

File No. of
Sr. No. Subject Contract
Number
Employees
1. F-8-01/2018 | Ministry of National 19 % Eight employees were
Health Services regularized by  the
Regulations and Commission whereas the
coordination cases of three employees
are under process.

F-8-04/2018 | Ministry ~of Federal
Education and
Professional Training

% Result issued
% Scrutiny under process

F-8-07/2018 | Ministry of Railways % Interviews to be held.

F-8-10/2019 | Directorate General |
Immigration and % Written test conducted

Passports Ministry of % Result issued
Interior % Scrutiny under

F-8-15/2020 | Federal Board of 1
Revenue % Scrutiny under process
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V. Extension in the period of contract appointments: Under section-7 of FPSC Ordinance
extension in contract appointment beyond 2 years require concurrence of the Commission. During
the year 2023, Commission allowed extension in contract appointment to employees of different
Ministries/ Divisions/ Departments in 06 cases and issued advice to various Ministries/
Divisions/ Departments to forward requisitions of the vacancies to the Commission for regular
recruitment. Details are asunder:

Table 60: Status of Extension for contract appointments made during 2023

S.No. Case No. Subject Remarks
1 | F9-6/2018-R Extension in the service | Extension granted to 25
(FS-I1I) contracts of employees of | employees for a period of one
National Response Centre for | year up to December 2023 or
Cyber Crime (NRCCC) till the completion of
regularization process
whichever is earlier.

3 | E9-8/2018-R Extension in the contract | Sixth time extension granted
(FS-I1I) appointment of area education | to 3 employees for a period of
officers (BS-19) under Federal | six months or till the
Directorate  of  Education, | completion of regularization
Islamabad rocess.

5 | F9-5/2017-R Extension in contract period of | Extension granted to 21
(FS-1I0) 21 officers of integrated border | employees for a period of six
management system, federal | months or till the completion
investigation agency, Ministry | of regularization process,
of Interior whichever is earlier.
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VI. Withdrawn cases: During the year under report, 14 cases involving90vacancies were
withdrawn by requisitioning Ministry/ Division/ Department as per laid down procedure.

Details are given at Table-61.

Table 61: Cases withdrawn by Ministries/Divisions during 2023

S. Posts with Ministry/ Divisio Posts with
No. Case No. Departme}r’{t. i Quota
Subject  Specialists ~ (Male)  (BS-17), 20
Education Department, Gilgit Baltistan, GB-20
Ministry of Kashmir Affairs and Gilgit

Baltistan.

Remarks

235/2016

Assistant Library (BS-16), Federal Medical 2

and Dental College, Ministry of National PB-1
Health ~ Services,  Regulations and | SINDH (R)-1
Coordination

159/2019

Charge Nurse (BS-16), Pakistan Institute of 22
Medical Sciences (PIMS), Islamabad, | Balochistan -22
Ministry of National Health Services,

Regulations and Coordination.

111/2020

Assistant  Director (BS-17), Pakistan 2
7 133/2020 | Manpower Institute, Ministry of Federal Punjab-1 WD-2
Education and Professional Training,. Balochistan-1
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Case No.

173/2020

Posts with Ministry/ Division/
Department.

Demonstrator (BS-17) Federal Medical and
Dental College, Ministry of National Health
Services, Regulations and Coordination.

Posts with
Quota

18
Merit- 2
Punjab- 8
Sindh (R)-2
Sindh (U)- 1
KPK- 2
Balochistan- 1
Ex-FATA-1
AJK -1

Remarks

WD-18

11

187/2020

19/2022

Civilian Labour Officer (BS-16), Corps of
E&ME, Ministry of Defense

Chief (BS-20), Population and Social

Planning Section, Ministry of Planning,
Development and Special Initiatives.

55

12
M-1
Punjab-7
Sindh (R)- 1
Sindh (U)-1
KPK-2

1
Punjab-1

WD-6
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Appendix-1
Existing Organizational Structure of the Federal Public Service Commission

C '| CHAIRMAN |

I I I I I I |
m l Member I Member l Member I l Member I I Member I l Member I l Member I l Member I l Member I l Member I
]
Secretary
I

|
D.G (Administration) D.G (Research)
BS-20 BS-20
| I
| | | | | | | | |

Dir Dir (FS) Dir Dir (PPE) Dir (CE) | Sr. Psy. Dir (DBM) | Dy.Ch.(IT) | Dir (L) Dir (HR) Dir (Log) Dir (RR) Dir (Res)
(Secrecy) BS-19 (Tands) BS-19 BS-19 BS-19 (2) BS-19 { BS-19 { BS-19 BS-19 BS-19 BS-19 BS-19
\V/ oo | -z S — W | |
Dv. Di ( \ \ \ (7 ) 'd N4 \ ft‘ﬁ
v. DI Dy. Dir. Dy. Dir. Dy. Dir. Dy. Dir. Psychologist DBA and SA Programmer Dy.Dir. Dy.Dir. Dy.Dir. Dy.Dir Dy.Dir
BS-18(2) BS-18 (2) BS-18 (2) BS-18 BS-18(2) BS-18 (4) BS-18 (1+1) andQAO BS-18 BS-18 (2) BS-18(2) BS-18 (2) BS-18 (2)
h RS-1R (1+1)
\, \, \, \, \, \S \, \
S e N\ N N\ [ N g N\ N\ s s AD (Res)/Lib
A.D. A.D. A.D. A.D. A.D. DCO and NA Jr. Prog. and A.D. A.D. AD. A.D.(RR) ~BS( 1‘;5)3 i
BS-17 (6) BS-17 (5) BS-17 (6) BS-17 (2) BS-17 (4) BS-17 (3+1) WM BS-17 (2) BS-17 (2) BS-17 (4) BS-17 (2) -173)
\ /J \U J L J / AW BS-17 (2+1) L L L

rCe- - T T T T TS T T T T T T T T T T T T T e T E T -I ____________________
I | Abbreviations  r 1 oo e -
1 ! SANCTIONED STRENGTH i - , _ N
1 | EDG Executive DG DBA | Database Administrator T o1 | I Provincial Office Lahore (AD=1) ‘I
1 - - - | !
1 | DG Director General QAO Quality Assurance Officer L 1 1
> o A 5 Aral : 1 | _Members 11 : I Provincial Office Karachi (AD=1) |
. ir irector ystem Analyst ! : Secretary o1 ' : :
: Dy.Dir Deputy Director WM Website Manager : . Officers BS-16 to 20 184 : | Provincial Office Quetta (AD=1) |
1 | AD. Assistant Director NA Network Administrator | : Staff BS-1 to BS-15 435 1 : :
1
1 | Lib Librarian DCO Data Control Officer : 1 | Total 632 : I Provincial Office Peshawar (AD=1) /'
1 1 I 1 N ~ -,
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Appendix-2
Commission and Staff Position as on 31-12-2023

Nomenclature of Post BS Sanctioned Existing
Strength Strength
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Appendix-2
Commission and Staff Position as on 31-12-2023

Nomenclature of Post BS Sanctioned Existing
Strength Strength
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Appendix-3(a)
General Recruitment Fresh Cases Advertised during the year 2023

Case N N f Ministry/ Divisi Posts with | No.of  _andidates
ase No. ame o inistry/ Division/ osts wi 0.0 Pre- Inter-  Status

2023 Department Quota Apps. Selected  view

S. No.
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023

No. Candidates
of Pre- Pre- Status
Apps. Selected Selected

S. | Case No. Name of Ministry/ Division/ Posts with
No. 2023 Department Quota

a. Fresh Cases
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023

No. Candidates
of Pre- Pre- Status
Apps. Selected Selected

S. | Case No. Name of Ministry/ Division/ Posts with
No. 2023 Department Quota

a. Fresh Cases
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023

No. Candidates
of Pre- Pre- Status
Apps. Selected Selected

S. | Case No. Name of Ministry/ Division/ Posts with
No. 2023 Department Quota

a. Fresh Cases
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023

No. Candidates
of Pre- Pre- Status
Apps. Selected Selected

S. | Case No. Name of Ministry/ Division/ Posts with
No. 2023 Department Quota

a. Fresh Cases
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023

No. Candidates
of Pre- Pre- Status
Apps. Selected Selected
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023
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Appendix-3(a) (Continued)
General Recruitment Fresh Cases Advertised during the year 2023
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Appendix-3(a)
General Recruitment Fresh Cases Advertised during the year 2023

. . < . . Candidates
Case No. Name of Ministry/ Division/ Posts with No. of e = Status

2023  Department t ApRgs
epartmen Quota pps Selected Selected

S. No.

2359 436217 492

P* - Pending due to Litigation
W - Requisition Withdrawn
R - Recommended

F - Failure

U/P- Under Process
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Appendix-3 (b)
General Recruitment Cases Under Process during the year 2023

S. No. Case No.| Name of posts with Ministry/ Division/  Posts with  No.of Candidates Status
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General Recruitment Cases Finalized during the year 2023
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c. Finalized (during 2023)

Name of posts with Ministry/ Posts with No. of

S. No. Case No. Division/ Department. Quota Apps.

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c) (Continued)
General Recruitment Cases Finalized during the year 2023

Name of posts with Ministry/ Posts with No. of Candidates

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)

S. No.| Case No. Remarks

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-3(c)
General Recruitment Cases Finalized during the year 2023

Candidates

Name of posts with Ministry/ Posts with No. of

Division/ Department. Quota Apps. Pre- Inter-
Selected viewed

c. Finalized (during 2023)
|
\

S.No. Case No. Remarks

R-1435
2055 317971 | 4867 4867 F-531
W-89

P* - Pending due to Litigation
W - Requisition Withdrawn
R - Recommended

F - Failure

U/P- Under Process
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Summary of Appendices 3 (a) (b) & ()

. Pre- Inter-
Cases Posts Applications seleted viewed Status
|

Appendix-3

|
(Summary)
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S No.| Advt. No Case No Name of post with Ministry/ Division/ No of Candidates Candidates
Department Posts  applied appeared

a. MCQ Test
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Appendix-04 (a)
General Recruitment (MCQ) Tests held (BS-16 and above) during 2023

S No. Advt. Case No Name of post with Ministry/ Division/ No of Candidates Candidates
No Department Posts applied appeared

a. MCQ Test

1348 | 302,385 149,753
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Appendix-4 (b)
General Recruitment (Descriptive)Tests held (BS-16 and above) during 2023
S No. Advt. Case No Name of post with Ministry/ Division/ No of Candidates Candidates
No Department Posts applied appeared
b. Descriptive
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General Recruitment (Descriptive)Tests held (BS-16 and above) during 2023
S No. Advt. No Case No Name of post with Ministry/ Division/ No of Candidates Candidates
Department Posts| applied appeared
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Appendix-4 (b)

General Recruitment (Descriptive)Tests held (BS-16 and above) during 2023

S No. Advt. Case No Name of post with Ministry/ Division/ No of Candidates Candidates
No Department Posts applied appeared

478 13631 6540
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Appdendix-4 (c)
General Recruitment (Shorthand/Typing) Tests held (BS-16) during 2023

S No. Advt. No Case No Name of post with Ministry/ @ Noof Candidates Candidates
Division/ Department Posts applied appeared

c. Shorthand/Typing Tests

Summary of General Recruitment Test held during 2023

General Recruitment  No of No of Candidates | Candidates
Test Cases Posts applied appeared

Appendix-4 (a+b+c)
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Appendix-05
Recruitment against Minorities Quota during

Name of posts with Ministry/ Advertised Posts Finalized

SN | (CEERIND; Division/ Department. with Quota Recommended Failure
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Recruitment against Minorities Quota during 2023

Name of posts with Ministry/ Advertised Posts Finalized

Sl e Division/ Department. with Quota Recommended Failure
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Recruitment against Minorities Quota during 2023

Name of posts with Ministry/ Advertised Posts Finalized
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Appendix-05

Recruitment against Minorities Quota during 2023

Name of posts with Ministry/ Advertised Posts
o:NodCase No: Division/ Department. with Quota R Failure

Punjab

Sindh(Urban)
Khyber Pakhtunkhawa
Balochistan
GB/FATA
AJK

|
Sindh(Rural) \
|
|
|
|
|
Total \
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Appendix-06
Recruitment Cases/Posts processed for Gilgit-Baltistan Government during

Name of posts with Ministry/ Posts with Finalized
Division/ Department. Quota Recommended  Failure
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Appendix-06(Continued)

Recruitment Cases/Posts processed for Gil 2023
Name of posts with Ministry/ Posts with Finalized

S. No. Case No. . . :
Division/ Department. Quota Recommended  Failure

Status
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Recruitment Cases/Posts processed for Gil 2023
Name of posts with Ministry/ Posts with Finalized

S. No. Case No. . . :
Division/ Department. Quota Recommended  Failure

Status
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Recruitment Cases/Posts processed for Gil 2023
Name of posts with Ministry/ Posts with Finalized

S. No. Case No. . . :
Division/ Department. Quota Recommended  Failure

Status
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Recruitment Cases/Posts processed for Gil 2023
Name of posts with Ministry/ Posts with Finalized

S. No. Case No. . . :
Division/ Department. Quota Recommended  Failure

Status
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Appendix-7
Representations/Personal Hearing/Review Petitions decided by the Commission in
finalized General Recruitment cases during 2023

Representations Rejected |Restored Called Restored Re.V{ew .Rest01:ed Total
r after P.H Petitions in Review Restored
P.H "~ Received Petitions

SRl CCL NG O T S Received on Paper |on Paper
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Representations/Personal Hearing/Review Petitions decided by the Commission in
finalized General Recruitment cases during 2023

Representations Rejected Restored Called Restored Re.v%ew .ReStOI:ed Total
r after P.H Petitions in Review Restored
P.H “" Received Petitions

EalH (SN g Received  on Paper|on Paper
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ppendix-7
Representations/Personal Hearing/Review Petitions decided by the Commission in
finalized General Recruitment cases during 2023

Called Review R
Representations Rejected| Restored Restored o in Total
. or Petitions .
Received  on Paper| on Paper after P.H . Review Restored
P.H Received "
Petitions

S.No. Case No. Rejected

Total
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Alternate Nominations for Recruitment Cases/Posts during

Alternate

S.No. Case No. Name of Posts with Ministry/ Division/ Department. Nomination
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Alternate Nominations for Recruitment Cases/Posts during

Alternate

. No. c f P ith Mini Divisi . oo
S.No Case No Name of Posts with Ministry/ Division/ Department Nomination

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-8(Continued)
Alternate Nominations for Recruitment Cases/Posts during

Alternate

. No. c f P ith Mini Divisi . oo
S.No Case No Name of Posts with Ministry/ Division/ Department Nomination
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Alternate Nominations for Recruitment Cases/Posts during

Alternate

. No. c f P ith Mini Divisi . oo
S.No Case No Name of Posts with Ministry/ Division/ Department Nomination
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Appendix-8
Alternate Nominations for Recruitment Cases/Posts during

Alternate

S.No. CaseNo. Name of Posts with Ministry/ Division/ Department. Nomination

Merit
Punjab
Sindh (R)
Sindh (U)
KPK
Balochistan
(€]}
Ex-FATA
AJK

Total
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Appendix-9
Recruitment Cases/Posts Re-advertised during 2023

Case No./

S.No. 2023

Name of Ministry/ Division/ Department Posts with Quota
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Recruitment Cases/Posts Re-advertised during 2023

Case No./

S.No. 2023

Name of Ministry/ Division/ Department Posts with Quota
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Recruitment Cases/Posts Re-advertised during 2023

Case No./

S.No. 2023

Name of Ministry/ Division/ Department Posts with Quota
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Recruitment Cases/Posts Re-advertised during 2023

Case No./

S.No. 2023

Name of Ministry/ Division/ Department Posts with Quota
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Appendix-9

Recruitment Cases/Posts Re-advertised durin

2023
Case

S.No. No./ 2023 Name of Ministry/ Division/ Department Posts with Quota

Merit
Punjab
Sindh (R)
Sindh (U)
KPK
Balochistan
GB
EX-FATA
AJK

Total
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Appendix-10 (a)
Fresh cases for concurrence on Recruitment Rules Finalized and under process during 2023

evision of Fresh Recruitment Rules (Case wise position)
S.No. Case/ File No. Ministry/ Division/ Department Remarks/ Status
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Fresh cases for concurrence on Recruitment Rules Finalized and under process during 2023

a. Framing/Revision of Fresh Recruitment Rules (Case wise position)
S.No. Case/File No. Ministry/ Division/ Department Remarks/ Status

Annual Report 2023




FEDERAL PUBLIC SERVICE COMMISSION

Appendix-10 (a)
Fresh cases for concurrence on Recruitment Rules Finalized and under process during 2023

a. Framing/Revision of Fresh Recruitment Rules (Case wise position)
S.No. Case/ File No. Ministry/ Division/ Department Remarks/ Status
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Appendix-10 (b)
Recruitment Rules Cases relating to previous year processed during 2023

b. Previous Cases Approved by Commission during year-2023
S No. Case/ File No. Ministry/ Division/ Department Remarks/ Status
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Appendix-10 (b)
Recruitment Rules Cases relating to previous year processed during 2023

b. Previous Cases Approved by Commission during year-2023
S No. Case/ File No. Ministry/ Division/ Department Remarks/ Status
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LIST OF ABBREVIATIONS

Armed Forces Officers Management and Services Wing
Applications to Post Ratio National Commandant Operation Centre
Balochistan National Testing Service

Computer Based Testing National Information Technology Board
Competitive Examination National Management Course

Central Superior Service Not Reported

Civil Service Academy Office Management Group

Civil Service Reforms Cases Pending Due to Litigation
gca):lputerlzed National Idegtig Pakistan Administrative Service
Commerce and Trade Group Pakistan Audit and Accounts Service
Common Training Program Pakistan Citizen Portal

Post Reported Failure Pakistan Customs Service

Foreign Service of Pakistan Provincial Civil Service

Federal Services Tribunal Pakistan Engineering Council
General Recruitment Personal Hearing

Gilgit Baltistan Performance Index
ijiitin]?:cletll':danT;E:l Ijsie:ally Pakistan Manpower Institute

Higher Education Commission Provincial Management Service
Information Communication Police Service of Pakistan

Technology

Islamabad Capital Territory Railways(Commercial and Transport)

Group

Information Group Review petition

Khyber Pakhtunkhawa South As‘ian Association for Regional
Cooperation

Key Performance Indicators Secretariat Training Institute

Mid-Career Management Course Senior Management Course

Multiple Choice Questions Treasury Receipt

Military Lands and Cantonments
Cases under process
Group

MCQ Based Preliminary Test

Cases Withdrawn

184 Annual Report 2023



FEDERAL PUBLIC SERVICE
COMMISSION
F-5/1, Aga Khan Road, Islamabad.
Tel: +92-51-920575, 9219848
Email: fpsc@fpsc.gov.pk
Website: www.fpsc.gov.pk




	7811fcea5f6f094c6882326eb83ae7f62c252ebcc256cbd9d41289450187e92f.pdf
	Page 1

	7811fcea5f6f094c6882326eb83ae7f62c252ebcc256cbd9d41289450187e92f.pdf
	Quasi-Judicial Functions of FPSC during 2023:
	Litigation
	F.9-6/2018-R
	 (FS-III)
	F.9-2/2018-R 
	(FS-III)
	F.9-8/2018-R
	 (FS-III)
	F.9-3/ 2021-R 
	(FS-III)
	F.9-5/2017-R
	 (FS-III)
	F.9-1/2021-R
	 (FS-III)
	Page 2

